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MUSAF - MASSEY UNIVERSITY STUDENT
ASSOCIATIONS’ FEDERATION
Massey University had since 2012 been
contracting student service delivery to individual
student associations across the campuses but
advised that from 2022 they would only enter into
an agreement with a single entity. The MUSAF
constitution was rewritten, and membership
extended to include the following 10 groups:

ASA ELECTIONS

6 students made up the governance board (Executive
Committee - ASEC) of the Association in 2021. Honoraria,
agreed at a general meeting of the Association prior
to the annual election, is awarded to the executive
committee. Students also value the intangibles and the
experience that they are privileged to be part of.
“It is definitely a privilege to have been selected as the
Education Officer for 2021 to support student advocacy.
Within this role, I deal with education-related issues through
gathering and providing student feedback to the boards
I sit on. It is a great opportunity to experience more in the
University through listening to and helping out on student
needs. By contributing to the whole ASA Executive Team, I’ve
had the chance to meet many students and staff to discuss,
report, and listen to new ideas related to academic issues.
I’ve enjoyed this unique journey and learned a lot from it.
Being able to work for ASA and all students will surely count
as one of the best things I’ve done throughout my Uni life!”,
2021 Education Officer, Vivi Wang
“It has been my pleasure to advocate for students in all
cultural related issues, engaging and consulting with the
student body to enhance their student experience. I enjoyed
working with the ASA team, Massey staff, and international
organisations to address cultural diversity and to ensure
student feedback is heard. It has been an invaluable
experience to work with students and for students”, Linda
Yan, 2021 Cultural Officer
“Being able to influence people about the importance of
student representation and being able to communicate the
students’ feedback and do something with it is incredibly
rewarding”, 2021 President, Ben Austin

Resignations were received from Education Officer,
Mhairi Acheson (April) and Engagement Officer, Fei
Feng (July).
Nominations were opened in May for the role of
Education officer. However, as there was only 1
candidate, Vivi Wang, they were appointed to the role
without the requirement of an election. The ASEC were
not required to run a by-election for the Engagement
Officer vacancy due to the date of the resignation.

MEETINGS

Twenty-one ASEC meetings were held fortnightly during
2021 with the ASEC flipping seamlessly between inperson meetings, zoom meetings and hybrid meetings
as Covid restrictions permitted.
The Annual General Meeting was held in person in May,
with the Special General Meeting being held by Zoom in
September.

Elections are run annually in the second semester to
elect students for the following year. NZ went into level
4 lockdown during the nomination period. Despite a
massive advertising campaign by ASA including print,
social media, videos, newsletters, and info events, only
2 students submitted nominations. The nomination
period was duly extended until 10th September but
no further nominations were received, resulting in the
following election result.
• Vice-President - Marizaan Zwart
• Welfare Officer - Angelo Fray
2021 President, Ben Austin, and Vice-President,
Michaela Futter, were co-opted as Co-Presidents until
the by-election could be held in March 2022.
ASA thanks, Rohini Subbian for acting as returning
officer.

COMMITTEES AND BOARDS

The executive team sit on a range of University
committees and provide student voice input at senior
leadership level of the University.
•
Centre for Teaching and Learning Committee
•
Clubs, Societies and Social Groups
Grant Committee
•
Crisis Management Team
•
DVC, Students and Alumni Meetings
•
Executive Director of Student Services
Meetings
•
Library Committee
•
Health and Counselling Meetings
•
Massey Fee Setting
•
MBS College Board
•
MBS Student-Staff Liaison Committee
•
MBS Teaching and Learning Committee
•
Sport@Massey Campus Advancement Group
•
Sports and Recreation Board

• Albany Students’ Association (ASA)
• Te Waka O Ngā Akonga Māori (Albany Campus)
• Massey Albany Pasifika Students’ Association
(MAPSA)
• Massey at Wellington Students’ Association
(MAWSA)
• Kōkiri Ngātahi (Wellington)
• Massey Association of Pasifika Students
(MAPS – Wellington)
• Massey University Students’ Association
(MUSA – Manawatū)
• Manawatahi (Manawatū)
• Massey University Pasifika Students’
Association (Manawatū)
• Massey at Distance Students’ Association
(M@D)
From the middle of 2021, Presidents of each
association met monthly to decide how to work
together to deliver services and representation
that would be fair and equitable for all students
enrolled at Massey University irrespective of their
campus or mode of study. This resulted in a single
agreement being signed between MUSAF and
Massey University for 2022 service provision. The
individual groups have committed to working with
each other collaboratively during 2022 for the
benefit of all Massey students.
NZUSA

NZUSA - ASA executive worked at a national level with
representatives from other tertiary institutions in New
Zealand. ASA extends its thanks to NZUSA for training
provided and the opportunity to be part of a bigger
movement.

STUDENT JOB SEARCH (SJS)

ASA is an “A” member of Student Job Search, attending
and voting at the SJS AGM.

PRESIDENT.
Ben Austin

What a year 2021 has been, from originally riding the
coattails of Covid-19 in 2020 to now where Auckland
is still in a Level Three Lockdown. When I started my
position in December of 2020, I remember asking the
2020 President, Dallin, what he wished he knew when
he started his role like me with zero experience. He
said that he wished he realised he could reach out
to his counterparts in Massey and the country a lot
more often. I took this advice in hand and kept it at
the forefront of my mind throughout the year. Since
all the 2021 Executives were brand new to Student
Politics, we formed a strong bond in what was one of
the largest learning curves we have experienced. I am
extremely proud of every single one of them for the
amazing work they have done in 2021 and I know the
changes we made this year will have ongoing benefits
for students in the future.
At the start of this year, I made a list of goals that I
wanted to achieve in my time as president. These
goals ranged from broad items such as enabling more
students the opportunities to sit on boards (in which
a seed has been planted and plans are in motion
to increase the number of students in 2022), to the
more personal items of ensuring I can support the ASA
Executive team throughout the year. I can happily say
out of the 10 goals I set myself I have achieved 9 of
them with the 10th still being a work in progress. This
10th goal was to see the elusive association merger
through till the end. I had originally thought that this
would be a piece of cake since “how hard could it be to
unite 10 different student associations from all across
New Zealand”. Hindsight shows me just how naive I
was. The work that has been put into this project from
all the Massey Presidents has been incredible and
extremely time consuming, but I can officially say that
within the coming years, a student can move across
any Massey campus and receive the same highquality support and services from their local student
associations. I am honored to have worked alongside
the other Massey Presidents and I thank you for
supporting me throughout this whirlwind of a year.
Alongside the usual board and committee meetings
that are run within Massey, I had the opportunity to
be a part of the Massey Crisis Management Team
who responded to the Covid-19 pandemic almost daily
during the lockdowns. Seeing how Massey operated
at such a high level and with the speed they did (in
comparison to other institutions) gave me a much larger

appreciation for Massey that I never had in my first two
years of studying here. I am proud to have been a part
in the decision to have the three-day teaching block at
the start of the Semester Two Level Four Lockdown and
being a part of the email updates that went out to all
Massey Students. I must give special thanks to Tere McGonagle Daly, our Deputy Vice Chancellor Students and
Global Engagement for this eye-opening experience that
I will continue to apply to any future work surrounding
crisis’s.
I must thank you, the students, for giving me this
amazing opportunity to represent you in many aspects
surrounding student voice. I will continue to represent you
as co-president alongside Michaela Futter throughout
the beginning of 2022 until we can hold a by election for
a fresh new president who will hopefully continue the
vision and passion for the ASA that the 2021 Executives
and staff have worked so hard on maintaining this year
even with all the trials of the pandemic. Thank you again
to everyone who has supported the ASA and I hope you
will continue doing so for many more years to come. I
hope to see you all around campus next year.
Ben

EDUCATION OFFICER.

WELFARE OFFICER.

Kia Ora, I couldn’t believe that 2021 came to the end so
soon. With the COVID-19 situation and lockdown happening
during the year, the Student Association’s help and support
became even more important in this special time.

I am grateful to be elected as the welfare officer to represent
the student voice of wellbeing in 2021. I’ve enjoyed having a
chance to support students well-being and to enhance their
experience at University. My role maintains the relationship
with Health and Counselling team, Chaplaincy, clubs, Health
and Safety committee; I’ve learned so much in this role by
meeting a range of amazing people. I became more confident
in myself after I have gained much experience in leadership
from this role.
Throughout this year, I have learnt a lot from both our
executive team and the operation team. I am appreciating
all the effort and hard work to support my work from my
talented team, ASA operation team, Health and Counselling
team, Health and Safety team, Chaplaincy, and especially the
Student Development Coordinator Kristina Sokolova from
the student experience team and Student Wellbeing Advisor
Cathryn Broomfield.
The best thing about University is people and it is vital to
make the university a safe and enjoyable place. We have a
range of services to ensure that we can support you in any
way comfortable for you. Do you know we have our own health
centre on campus? The cost of seeing our GP is cheaper
than other general practices in the community. Our health
centre provides free counselling sessions, and they also run
wellbeing group programmes throughout the year; please
check our Massey Website to find more details. Taking care
of yourself in a holistically way can help you get the most out
of your university life and study. The campus Chaplaincy team
is here to support you through your time at Massey. They
can provide a listening ear, help you to make sense of life,
guide and advise. The campus Co-lab was created through
a collaboration between Massey University and the student
association. We know that you have the best ideas about your
experience. We are here to engage with you differently so
that your voice and ideas can be heard. We also have a free,
prompt and confidential ASA advocacy service to provide you
professional advice and support you with course-related or
welfare issues affecting your study.
Some awesome events had to cancel or move online with
the Covid-19 Delta outbreak in the second semester. I am
very proud of my team that managed and adjusted quickly to
continue meeting and working online. We are sure that we will
make this through some stage soon. The incoming executive
team will keep holding the great events on the campus and
continue to support you as we did!

Vivi Wang

It is a privilege to have been selected as the Education
Officer for 2021 to support student advocacy. I truly gained
a lot of skills and techniques throughout the past months.
Within this role, I dealt with education-related issues through
gathering and providing student feedback to the boards
I sat on. I represented the Students’ Association on a few
committees. These included: Business School Teaching and
Learning Committee, School of Built Environment Teaching
and Learning Committee, National Education Committee,
Library Committee, and Ball Sub-Committee.

VICE-PRESIDENT.

Kia orana, Ni Hao, and Hello!

2021 has been a whirlwind of a year, it was not what
I had anticipated when I applied in 2020. There were
many road bumps along the way but working with such
a passionate team made it an exciting and enjoyable
experience. In the role of Vice President, I learnt how
to communicate effectively, manage differences, and
promote diversity in a group environment. When I
started this role, I knew extraordinarily little about the
Association, but throughout the year I learnt just how
much we had to offer students. Although the lockdowns
made it hard to connect with some students, the ASA
nevertheless provided crucial services to Massey
students such as hardship grants and food parcels.
Many of our events were cancelled, such as our Semester
1 O’Week, but we quickly picked up where we left off with
events such as Taboo Topics, the Sex Quiz and Comedy
Night. In the latter half of the year, we moved online with

Michaela Futter

Video Vines, Clubs’ Awards ceremony, Kahoot quizzes
and Zoom calls to catch up with volunteers and other
ASA members. During this time, I regularly checked in
with the team to discuss their health and wellbeing as it
was a demanding time for all executive members.
I am incredibly grateful to have been given the
opportunity to be part of the ASA. Throughout my term
as Vice-President, I developed the soft skills necessary
for my career, and matured into a confident leader.
Thank you to the 2021 operations team, you gave me
direction when I did not know where to go. Thank you
to the 2021 executive team, you have been an ongoing
inspiration to me, even at times where I wanted to give
up. I am forever grateful for this experience, one that I
am not soon to forget.

It was a great opportunity to experience more in the University
through listening to and helping out on student needs. By
contributing to the whole ASA Executive Team, I’ve had the
chance to meet many students and staff to discuss, report,
and listen to new ideas related to academic side issues. Under
ASA, we provide students with the ‘Class Advocate Program’.
With regular trainings and discussion sessions, we listen to
and help with any problems or concerns that students may
have and need support on. Being able to help and support
student advocacy was an experience I am grateful for.
Other than the pure academic side of things, being involved
in all the student event organising processes was interesting.
Contributing ideas to the initial discussion, executing all
details and make the ‘plans’ become a ‘true event’ was
an enjoyable journey for myself. Throughout all of the
communications and teamwork we’ve done, I am proud of
the achievements our team have made and it is my pleasure
to have been one of the team.
I’ve enjoyed this unique journey and learned a lot from it.
Being able to work for ASA and all students will surely count
as one of the best things I’ve done throughout my Uni life! We
call out to all students: come and join us in ASA and make
yourself a unique Uni experience!

Amy Wang

GM.

Jacqueline Adams
We arrived back on campus at the start of 2021 full of hope
that the year would be more normal. That wasn’t to be
and 2021 proved even more challenging than 2020. ASA’s
achievements and challenges went hand-in-hand during the
year, with this being a summary of the key ones.
Massey-wide roll out of Class Advocate system for all
Massey students in semester 2.
This allowed all students regardless of campus or delivery
mode status to sign up as a Class Advocate from a single
portal with central administration from ASA. ASA provided
considerable investment financially and through staff
resourcing to facilitate this providing cover in this service
area for MUSA and MAWSA who were experiencing staff
turnover difficulties. This will be continued for semester 1
2022 and will be reviewed as part of the MUSAF review of
services.

CULTURAL OFFICER.
My experience as the Cultural Officer for 2021 has been
thoroughly challenging but rewarding. I am thankful to the ASA
team for welcoming me into the group and providing direction
and support while I learned the basics of my role. Throughout
the Cultural Officer journey, I received a variety of experiences
and abilities that aided in my personal development.
The NZCSA annual conference broadened my mind to
student politics and inspired me to consider what I can
do to recognise student demands and represent student
voices. The connection with the cultural clubs enabled me to
explore deeper into student demands from different cultural
backgrounds. I was actively involved in the library committee
as a student representative. I was honoured enough to bring
student feedback to the table. Student voices presented by
the ASA executive team are crucial for the enhancement
of student services in the university. Besides helping some
regular ASA events, I also got in touch with several special
projects, such as Annual Ball, executive team video, and Stop
Asian Hate. It has been enjoyable for me to work with clubs,
ASA staff and other executives to achieve the same goal.
Although the ASA Annual Ball was cancelled due to COVID-19
restriction, our well-designed event management plan could
be handed over to the new executive team as an assistance
to the next year’s Ball plan.

Linda Yan

2021 was an extraordinary year for us all. The COVID-19
epidemic and social distance limitations had a substantial
impact on the wellbeing and experiences of students, who
were dealing with the stress and rigours of university studies
while also dealing with severe disruptions to their daily lives.
During the lockdowns, the ASA executive team worked hard to
engage with students, and to maintain the communications
with students through our digital platforms. This included
everything from interactive online quizzes, Mental Health zoom
sessions, and the Class Advocate video vine. ASA services
were made more aware to students who needed help during
the lockdown. As Cultural Officer, I frequently communicated
with international student bodies to ensure our international
students were well-informed with the COVID-19 updates from
the university. I am so grateful for working with such a great
team to solve actual problems for students. From a student
perspective, I am certain that the hard effort that ASA team
has put in this year will bring a positive impact on the study
experience for all our students.
I would like to express my huge thank to all the students,
especially those who voted for me in 2020. It has been a
privilege to present your voices. I also want to recognise the
support from the whole ASA team, who always put immense
focus on the improvement of students’ experiences. I believe
ASA will bring even better service to our students next year!

Service Delivery during lockdowns
There were 3 lockdowns in Auckland, the first 2 at a key time
of the year for making connections with students and the
extended lockdown August-December. WFH environments
differed significantly for different staff members/ASA
executive including that of internet quality. Support of
students has required an additional tier of concern and
pastoral support, be that from our advocacy, clubs, or
campus culture services. Additionally, whilst Auckland
students (including distance Auckland students) remained
locked up, the other campuses and regions were operating
in much freer situations and it was felt that compassion and
consideration for the situation in Auckland was often lacking
when decisions were being made by the University outside
of the Auckland campus. Despite these problems, ASA
continued to offer an exceptional level of supportive student
services from a variety of WFH situations.
Negotiation of single SLA via MUSAF and Student
Association Communications
Because the University wanted to replace the 4 individual
service level agreements (SLAs) held by ASA, M@D, MAWSA
and MUSA with a single agreement, ASA initially only held
an agreement to provide student services to June. This was
then extended to 15 September, 1 October and for a third
time until 31 December 2021. Despite ASA being confident
of the excellent value for money that their services provided,
this made it difficult for ASA to plan with any certainty
and was stressful for association staff who had concerns
regarding ongoing employment. MAWSA, MUSA and M@D
experienced high staff turnover during 2021 leaving ASA
as the only Student Association with an SLA who had a
general manager and a full staffing contingent. Whilst good
working relationships were formed with MAWSA and the
M@D Presidents, communicating with MUSA remained
difficult throughout the year. In August, a MUSAF change
manager was appointed and ASA’s institutional knowledge

of both student associations and the University meant that
ASA performed a key role in the work involved in preparing
documentation ahead of single SLA negotiations.
Course Delivery Mode Changes
The increasing number of courses being delivered by
distance and additionally only by distance has had a
detrimental effect on the Auckland campus. Some
students who may previously have been internal now find
themselves classified as distance students. Few understand
the difference between being an internal and a distance
student. However, MUSA and not ASA hold the advocacy
contract to support distance students even though the
students may reside near the Auckland campus. Additionally,
this has impacted our club network due to students who had
previously been on club committees transferring or being
transferred to distance study and whilst we encouraged
and supported them to remain on committees, this was not
always successful. Of course, the flip side of this in a year of
lockdowns was a positive one as course delivery would not
have been affected.
Lack of new international students
International students have in the past made up a large
number of our event volunteers and volunteer class
advocates who have valued the opportunities ASA offer
to establish themselves in the kiwi way of life, making
friendships, extending their networks and gaining new
skills. We have seen much lower participation rates in our
volunteer and class advocate programmes than we did precovid due to the reduction of international students studying
on the Auckland campus, and whilst this may also have
impacted other campuses, the brunt of this impact has been
felt in Auckland.
Final Thanks
My thanks firstly to the ASA staff team of Penny, Kat, Rose,
Tee, Losalini, Nandini and Shivnaen. Student services were
delivered without hitch in some very trying and uncertain
circumstances and the evidence of this can be seen
throughout this report. Thank you to the ASA Executive
team. Ben, for representing Albany students at MUSAF and
ensuring that ASA were able to continue serving students in
2022 and for representation at a national level. Michaela,
for spearheading our policy review and really putting
your mark on that and for your passion in promoting the
TiB message. Linda, Mhairi, Fei, Amy and Vivi you each
contributed to student representation and student life
and the Association appreciates your contributions. Thank
you also to our student event volunteers, class advocate
volunteers and club committee volunteers. The hours that
you so freely give to the Association contribute in such a
positive way to the lives of students on our campus.
Jacqueline
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Advocacy and student engagement are at the very heart
of everything that ASA does and represents.
2021 saw the ASA Advocacy service thrown in and
out of lockdown with much of the service provision
being from home offices. The systems devised and the
lessons learned in 2020 meant that the service could
easily swap from on campus to remote support with out
detrimentally affecting student service.
73% of 2021 cases had a welfare component, a
significant increase over 2017 levels where the
percentage for cases involving a welfare component
was much lower at 54%. This is without doubt due to
the increased stressors placed on students dealing with
the continued Covid pandemic and its effect on course
delivery, availability of part-time work etc.

Overall case numbers fell back to more usual levels
after the surge in cases in 2020. As a percentage of
student enrolments, case numbers equated to 4.14%
in 2017, 11.5% in 2020 and 5.36% in 2021. Peaks in
case numbers were experienced during the February/
March lockdowns and the extended level 4 lockdown
August/September 2021.

ADVOCACY.

ADVOCACY.

Hardship

Services

HARDSHIP

KEY THEMES IN 2021
The Lockdown Lows for Aucklanders
The return to stringent lockdown conditions for
Auckland students took a great toll on them. Loss of
income, restricted mobility, social isolation and reduced
access to services, problems with Wi-Fi drastically
interfering with access to online teaching, and in
some cases a rapid and unexpected move to online
learning destabilised many students. Weather events
caused flooding and house leaks and the trauma of
the Auckland supermarket terror attack made many
students fearful and uncertain about the future. Ever
present was the reality of Auckland being the epicentre
of the Auckland outbreak in NZ. Most significantly, in
the latter months of 2021, many students said they felt
the rest of NZ and the university had forgotten about
Auckland, as most places in the country returned to
normal life. Students reported that this was evident in
some of the shared zoom classes that that has cohorts
from other campuses.
Internship Woes
Across various disciplines students are expected to
obtain industry internships to meet degree completion
requirements. Due to many businesses being closed
because of Covid, this proved very difficult, if not
impossible for many Auckland students and was a
repeated theme bought up by Class Advocates attending
Video Vine sessions.
Distance Student Support
Whilst not directly contracted to support distance
students, ASA’s advocacy team stepped up and provided
support to distance students when MUSA were unable
to do so.

Mental Health
This is not a new theme to be identified by the Advocacy
service but is one that is affecting more and more
students each year. Some students have now completed
2 full years of study in very isolating conditions. These
are students who have enrolled for the full on-campus
Uni experience but have ended up mainly being taught
on-line without real in-person face-to-face contact with
others. This is happening to students when they are at
vulnerable developmental stages of their lives and has
seen many students drop papers to reduce their study
load in order to ensure at least limited success.
Degree Completion for International Students
A worrying trend identified in 2021 was that of
international students presenting to the advocacy
service having failed courses in their final semester of
their degree. On review of past transcripts, these had
been previously successful and achieving students.
These final course failures resulted in visa complications
and financial problems and for some students, also
delayed their return to their home country and meant
they returned without having met the requirements for
completion. It was apparent that stress and the ongoing
effects of Covid19 have impacted these students
significantly. Whilst many supports and accommodations
were available to students in 2020, some international
students have suffered even more severely in 2021 due
to the financial pressure with their families at home
affected by Covid and unable to provide pre-Covid levels
of financial support. They have also had ongoing worry
about ill health of overseas family in the midst of the
pandemic.

ASA administers a Student Assistance Program (SAP) on
campus on behalf of the University. Students applying to
this scheme, must show that their need is unforeseen,
of a temporary, unusual, or severe nature and that it
threatens the continuation of their study at Massey
University.

By far the largest grants were awarded to assist
students with their rent costs, another area where
costs are prohibitively high in Auckland and especially
close to campus. Transport grants were the next highest
and then emergency food grants which are generally
awarded at a lower value.

Whilst in 2020, the University advanced additional
funds to student associations to meet the increased
demand for the fund due to Covid, in 2021, the University
processed emergency applications directly through the
student portal.

14 applications were declined in 2021 due to the
applicant either, not being in immediate hardship, the
hardship not being unexpected or because the student
was overseas and only students living in New Zealand
are eligible. Students who did not meet the criteria were
invited to attend budgeting clinics.

In response to an increasing number of students
reporting that they were unable to attend classes (when
the campus was open) due to affordability of transport
costs, ASA introduced a “Transport Grant” as part of
its hardship program delivery. Students can now apply
under 3 categories:
• SAP (general hardship)
• Emergency Food Grant
• Transport
Only students who are studying at least 80% of a fulltime study load internally on the Auckland campus are
entitled to the tertiary discount on the bus. With the
increasing number of courses only being delivered by
distance mode, many students are now considered
mixed mode and thus fall short of the 80% requirement.
This not only affects students travel to campus but also
their travel to part-time jobs and for other facets of
their lives. Many students are travelling long distances,
from South Auckland or Wellsford in the North. This can
require multiple bus changes or long drives in a car,
and of course petrol prices have continued to increase
throughout the year.

Whilst application numbers peaked in August and
September when Auckland was in a level 4 lockdown,
demand was high in each teaching month, March to
May and July to September. Pre-Covid, end of semester
and exams were when the peak was experienced.

ADVOCACY.
Events

Budgeting Seminar

ASA’s annual Budgeting Seminar was held in the
student lounge on March 24th with a facilitator from
North Harbour Budgeting Services. On the back of two
additional lockdowns in Auckland a huge effort was put
in to promoting the seminar through campus staff and
the Class Advocate network as it was already evident
that students’ plans to get them financially through the
year had been disrupted. Attendees were provided with
a traditional handmade lunch with sandwiches that
cost $1 each to make plus seasonal fruit. Prizes on offer during the seminar included budget saving cleaning
packs, Pak’n Save vouchers and lunch containers for
homemade lunches!
Additionally, the ASA advocacy service offers year
round budgeting support, providing a handbook full of
tips to make the $$ go further and an interactive budget analysis tool to provide a realistic view of student
income and costs, plus the opportunity to book one-onone consultations with a staff member.

Post Grad Mix n Mingle
The Advocacy service held a mix ‘n mingle lunch event
for post graduate students in the lounge in May. “How
not to fall down the rabbit hole while enrolled in post
grad”, was the title of a presentation covering topics
such as how to avoid problems with supervision, common mistakes, time management, self-care together
with general budgeting and tenancy tips. This was
well received, generating much discussion afterwards
regarding the issues raised. Students expressed gratitude for the opportunity to meet other PG students in a
social setting.

Cyber Security

ADVOCACY.

Campus Consent Community

Woerkshop

ASA Advocacy ran a Cyber-security workshop in early
August which attracted a good audience of both students and MU staff. Whilst this had been in the planning since semester 1, its delivery was extremely timely
with many big businesses including banks experiencing
denial of service attacks at around the same time.
Cyber security handbooks were made available after
the event and a Security Software lucky door prize was
awarded.

Student Feedback

• “Thank you for such an informative and interesting
presentation.”
• “It has inspired me to up the ante with security.”
• “Now better informed!”
• “Thank you, ASA I really enjoyed the seminar, it
was a fantastic idea.”

Thursdays in Black is a movement towards a world without rape and violence and the 2021 Executive team
continued the important work of previous executives.
ASA Vice-President, Michaela Futter, was a member of the NZUSA Thursdays in Black National Council.
ASA’s first TiB event for 2021 was an awareness stall at the Taboo Topics event on campus and this was followed
up with TiB Coffee Chats. Later in the semester, for the National Day of Action, ASA ran a stall and organized a
self-defense course. Two Period Panels and a Sex discussion Panel were also key events in our TiB calendar.
During lockdowns, social media was used to keep the TiB message alive.

CLASS ADVOCATES.
Training and Recognition Events

CLASS ADVOCATES.
Awards Ceremony

Whilst the Manawatū and Wellington campuses were
operational for the latter parts of semester 2, Auckland
students were still unable to access the campus when it
was time to recognise the work of Class Advocates.
ASA hosted an online awards ceremony, inviting
students from the Manawatū and Wellington campuses
and those enrolled by distance. A video was produced
for the occasion, including a scrolling roll of honour of
the 345 students Massey-wide who volunteered as
Class Advocates during 2021.

Class Advocates are an essential link between classes,
students, and the students’ association, representing
student engagement at grassroots level. Class
Advocates are provided with training to manage the
group relationship between students and lecturers and
have the added support of the ASA advocacy team who
assist individual students.
With the ongoing pandemic and disruptions to internal
lecture delivery throughout the year, it was critical
that ASA had these relationships with our volunteer
student class advocates. This enabled students to
provide regular feedback to us about how things were
going. Undoubtedly this early identification of even
minor problems assisted ASA to work with lecturers so
that any detrimental impact on students’ learning was
minimised.
Due to lockdowns our popular in person Introduction to
Class Advocacy training programs had to be delivered
via zoom in both semesters 1 and 2 and we were only
able to deliver 2 of the 3 advanced advocacy training
workshops before once again being locked out of the
campus.

The most significant development for the class
advocate program in 2021 was its roll out to all Massey
University students. The University has for many years
wanted there to be just one Class Advocacy system to
be available to all MU students, rather than different
offerings from individual campus student associations.
During the latter part of semester 1, behind the scenes
work was happening, to add multi-campus and multistudy-mode capability to the Class Advocate system.
The student sign-up portal and backend database were
moved to a new platform, masseyca.org.nz. Marketing
materials were developed including a revised logo,
video, social media graphics and print graphics. The
training and student handbook were updated so that
they were relevant to all MU students.
ASA took on the lead administration role for the system
and due to staffing issues at MUSA, MAWSA and
M@D looked after lecturer communication, student
sign-ups, training and recognition initiatives for all
Massey University students engaging with the program
which was very successfully launched Massey-wide in
semester 2 of 2021.

Video Vine

The opt-in “Video-Vine” initiative launched during the
lockdowns of 2020, was offered to students Masseywide during semester 2’s lockdowns with 15 sessions
being offered.
These small group zoom sessions gave students the
opportunity to network with other Class Advocates
and to gain additional skills to help them to liaise with
their classmates to obtain feedback in a constructive
and meaningful manner. Topics included, Micro Skill
Psychological First Aid, Coping with Isolation, Problem
Solving, Giving Feedback and Pivoting.

Student Feedback
“I am a student at Massey University Albany Campus,
studying Master of Professional Accountancy and
Finance through block mode. I am a class advocate for
this semester. Recently the meeting for class advocates
which took place last week was really interesting and
gave me useful insights on the responsibilities of a class
advocate. It was a great pleasure to meet you and see
different students from different courses at one place.
In addition, it was a great opportunity to explore some
interesting workshops other than studies which will add
back to our knowledge and help us in developing our
personalities. I once again Thank you and the entire
ASA team for bringing this wonderful opportunity to the
students. ”

An array of prizes was awarded to both the winners of
awards and as spot prizes. This encouraged participation
in the awards ceremony and was a genuine way of saying
“thank you” to the students who stepped up to serve as
Class Advocates. The prizes this year were sourced from
suppliers local to the recipient to “support local” during
what were difficult times for small business owners due
to lockdown.
A total of 17 Advocacy Excellence Awards were
presented, with these 7 students being recognised in
Auckland:
•
•
•
•
•
•

Xueyang Wang
Cameron Fraser
Delila Matzopoulos
Ruobing Jing
Tyler Marshall
Prakash Joshi

Class Advocate of the year
Xueyang Wang was named our Class Advocate of the
Year and her name joins past winners on our honour
board in the student lounge.

LECTURER.

LECTURER.

of the Year

The LOTY ethos is not only to celebrate the winners; it
recognises and rewards each lecturer who is nominated.
And in this, the 17th year of these awards, students were
keener than ever to ensure that their lecturer received
the recognition they deserved. Despite repeated and
lengthy lockdowns in Auckland resulting in most lectures
being delivered online, an amazing 136 lecturers were
nominated by the students on the Albany campus and
the feedback provided was truly inspiring.

Nominees were sent a certificate showing the positive
comments that students had included with their
nominations and were also the recipient of a branded
2021 LOTY face mask.

College Winners

• College of Health: Professor Mark Henrickson
• College of Humanities and Social Sciences:
Dr Clifford van Ommen
Once again ASA was forced to deliver LOTY as an • College of Sciences: Dr Greg Chawynksi
online Zoom ceremony and produced an out of this • Massey Business School: Dr Loren Stangl
world, astronomical celebration unlikely to be forgotten
by those in attendance, including a Massey Covid In addition to awards as a result of individual student
Lockdown adaptation of the animated Star Trekkin’ voting, it is ASA tradition each year to recognise those
song, a collection of “Thank-you” videos from students teaching staff that have been identified as having gone
and addresses from Massey University’s Deputy Vice the extra mile for students and in 2021, nine ASA
Chancellor, Students and Global Engagement, Tere Advocacy Accolades were awarded.
McGonagle-Daly, ASA President Ben Austin, and past
winners of Lecturer of the Year, Associate Professor
Chris Scogings, Dr Debbie Jordan, Simon Cope, Dr
Mikael Boulic and Dr Frederick Lam.
As voted by students: Dr Gregory Chawynksi

Lecturer of the Year 2021

of the Year

Advocacy Accolades
•
•
•
•
•
•
•
•
•

The Cathedral Cove Award: Dr Alan Pope
The Waitomo Award: Dr Daniel Thomas
The Huka Falls Award: Dr Hugh Senior
The First To See The Sun Award: Jessica CreweBrown
The Kiri Te Kanawa Award: Associate Professor
Ksenija Napan
The Colin Murdoch Award: Dr Mike Horrell
The Norma McCulloch Award: Monika Merriman
The Pounamu Award: Dr Warwick Stent
The Pineapple Lump Award: Associate Professor
Winston Sweatman

ASA Appreciation Award

Student Comments

Some of the student comments for Dr Gregory Chawynski.
“Greg is an enthusiastic lecturer who facilitates a positive, engaging
environment for his students. Greg provides industry leading
experience in a comfortable inclusive space. I have never had a
teacher who has made learning so fun and easy.”
“Greg is absolutely amazing! He is a great lecturer who delivers
great material and knowledge. At the same time, he is supporting all
students with all sorts of scholarships and internship opportunities.
Spending time meeting students as well as providing consultation
for us!”
“Greg is an incredible lecturer who cares deeply and personally
about all of his students and goes out of his way to aid any student
in their endeavours.”

Lecturer Feedback

The ASA Appreciation Award to a general staff member “Congrats to everyone. And OMG, well done LOTY! This is gorgeous,
went to:
with so much thought and humour put in.”
• Katie Harris - Service Leader Student Fees

“Excuse the language, but it was bloody brilliant!!! Thank you
soooooo much; I have not laughed so hard in a very long time.
Congratulations everyone! ”
“Thank you, ASA team! Amazing Job”

CLUBS.

CLUBS.
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WORKSHOPS

Academic, Cultural, Social, Sports
The clubs on Massey’s Auckland campus deserve
a massive pat on the back for their efforts and
achievements during 2021 which turned out to be even
tougher for them than in 2020. With everyone all set to
go for semester 1, Auckland went in and out of level 3
and level 2 lockdowns disrupting plans and rescheduled
plans for semester 1 clubs’ day which ultimately was
not held until week 7 of the semester. The lateness of
clubs’ day impacted clubs’ ability to attract membership
and complete the requirements of affiliation with ASA.
Additionally, with many students having moved to
distance learning, either by choice or because their
courses were now only available online, it was difficult
for some clubs to elect a committee. That said, ASA are
pleased to report that as at the close of 2021 we have
the same number of affiliated clubs as in 2020 (28).
Club development and grant workshops in semester 1
were held online but it was somewhat joyous for us to be
able to hold the semester 2 workshop in person in the
lounge, facilitating sharing of information, networking
amongst club committees and the ability for students to
provide input into a review of the Clubs, Societies, and
Social Groups policy review.
The first 5 weeks of semester 2 on campus were
the busiest that the campus had seen since 2019,
Auckland’s weather came to the party and Clubs’ Day
was a hit. We also launched an “Adopt-a-Club” initiative
as over the years clubs that are now dormant have
acquired considerable physical and monetary assets.
Whilst there was initial interest from students keen to
see some of these clubs back on campus, the level 4
lockdown effectively put this on hold until 2022.
Club committees have really put in the hours for their
members this year applying for a total of 133 grants, all
of which were successful, surpassing the previous record
of 131 applications in 2019. 24 clubs benefited from the
total pool of $57,307 with $54,138 being awarded as
grants to 18 clubs. In addition to the $57,307 funding
via ASA, student members contributed $15,842 to the
running of their clubs. Due to the inability to deliver
some projects, clubs have returned $8,506 to ASA.
Nominations for club prize giving provided great insight
into the value that clubs provide for their members and
for the first time in their history, the end of year club
awards had to be held online. Congratulations to all
nominees and the winners!

2021 CLUB PRIZE GIVING AWARDS
•
Overall Club of the Year:
AMESS - Albany Massey Engineering 		
Students’ Society
•
Most Improved Club of the Year:
MUAFTS - MUA Food Technology Society
•
Committee of the Year:
MAPSA - Pasifika Students’ Association
•
New Club of the Year:
SALT - Speech & Language Therapists
•
Club Event of the Year:
MUA Tabletop Club
•
Club Sustainability Award:
MUA Aerial Arts Club
•
Sports Club of the Year:
MUA Snow Club
•
Academic Club of the Year:
MUA Underwater Club
•
Cultural Club of the Year:
MAPSA - Pasifika Students’ Association
•
Social Club of the Year:
AMESS - Albany Massey Engineering 		
Students’ Society
•
Contribution to Massey University
Community Award:
Christina Eagle
•
Growth and Development Award:
Arizona Haddon
CLUB GRANTS AWARDED IN 2021 BY TYPE

CLUBS.

Academic, Cultural, Social, Sports

CLUBS.

Student Feedback
“Running a club has been one of my most memorable experiences at Massey

University. I enjoy being part of a dynamic club executive team and organising many
events for the students. Most of our dream events have come true and our club has
grown up with many supports from ASA along the way. It is a perfect opportunity for
you to socialise, make new friends, and achieve a better you!”

“Working as a club exec has been an eye-opening experience. I now have a deeper
understanding of university processes as well as experience working on large-scale
projects for all students. I have been able to learn so many important skills while
having fun with my friends. I also had the ability to build on my management skills
as well as communication skills in a way I wouldn’t be able to through traditional
studies. Outside of that, being able to put events on for my friends and community
has been such an enriching experience for me, knowing that I have been able to
create a safe and social space for everyone.”
“Being on a club committee gave me a bunch of new skills; personal growth in
confidence by talking to people at clubs’ days and meeting people at club events and
trips, upskilling and creating content for social media, posters for the club, emails,
budgeting and more! And the bonus of a position to add to my CV. Awesome university
memories from our many weekend trips away …………………….”
“Being involved in clubs was an opportunity to have a place to hang out and a way to do
expensive things with uni friends!!”

EVENTS
& Volunteers

13

DAYTIME

EVENTS

February

March

Semester 1

CHINESE NEW YEAR EVENT
Celebrating the Year of the Ox, ASA Cultural Officer
teamed up with the MU International Office and the
Chinese Students’ Association (MUACSA) to hold a
cooking and EATING dumpling event in the student
lounge.

TABOO TOPICS
Teaming up with MU accommodation and other services
delivering information on drugs, alcohol, safe sex and
the like, ASA had the BBQ sizzling and gave away our
famous Consent notebooks and free period products.

AMIGOS WEEK
A lot of planning had gone in to ASA’s social orientation
programme for 2021. But with Auckland going in and
out of lockdowns, although initially rescheduled, the
uncertainty eventually led to the cancellation of the
week’s activities...... with just the one lucky chance
to hold a WICKED WELCOME French Toast and hash
browns BBQ and hand out our Welcome bags.

SEX QUIZ
Rescheduled from February, 12 teams competed at
our Sex Quiz @ Ferguson Bar, for three main prizes and
a myriad of spot prizes. Quiz topics covered consent
culture, rainbow, and general sex knowledge.

10
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NIGHT
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DONATED

EASTER EVENT
Hot Cross buns from the BBQ, served with lashings of
butter and jam accompanied by hot chocolate was the
perfect feed for a wet Auckland day. A “Guess how many
Eggs in the Jar” competition was a draw card too!

EVENTS.

EVENTS.
April

PERIOD DISCUSSION PANEL
Bringing the conversation regarding “Period Poverty”
out into the open. Free lunch, free period products and
informative kōrero.

June

Semester 1

GRADUATION
Celebrating with students lucky enough to attend their
graduation!! Plus bubbles and souvenir graduation
chocolates.

July

ORIENTATION: SNOWEEK

Students returned to campus having been largely studying by distance in semester 1 so this was a perfect opportunity for us to roll out some fun!
MONDAY: Welcome bags, Cheese Toasty BBQ, photo
ops, and a cash grab.
TUESDAY: Winter waffles, bouncy castle, silly
competitions and photo ops.
WEDNESDAY - CLUBS’ DAY: 24 clubs in attendance
at Clubs’ Day, plus a signature BBQ, Snow Cones and
photo ops.
THURSDAY: TiB iced cookies and black and white photobooth.

May

UNI MENTAL HEALTH AWARENESS DAY
“Soup for the Soul” with ever popular bread rolls and the
chance to win a Well-Being backpack - writing a mental
health tip on our whiteboard put you in the draw to win!!

FRENCH TOAST BBQ
Decadent French Toast BBQ during study week with
good music and good vibes!

PINK SHIRT DAY
These lovely students in pink had a tower of pink iced
cupcakes and hot drink available for students to enjoy
in the student lounge.

STUDY SNACKS
These takeaway snack packs were assembled by ASA
volunteers and included inspirational tips and info re
our Advocacy service.

Semester 2

EVENTS.

EVENTS.
July continued

COMEDY NIGHT

Comedy company, LaughMob were back for another
night of fun and hilarity. What a relief to hold this
event having canceled twice in semester 1. The
line-up included: Donna Brookbanks, Nick Rado,
Italy Dom, David Correos, Keegan Govind, Ruven
Govender, Lolsy Byrne and Bridget Davies.

Semester 2

SUSTAINABILITY SHOWCASE

ASA participated in an awareness event with the
focus on sustainability. We had ASA keep-cups to
be won by students who played our “Recycle Mega
Pong” which could then be filled with decadent hot
chocolate and students interested in relaunching
the Garden Club ran a bee-friendly activity

August

NOMINATION NIBBLES
The 2021 Exec Committee were on hand to explain
everything there was to know about being nominated
for the 2022 Exec Team. Over a Toasty of course!!

SEX DISCUSSION PANEL
In this safe space we were joined by Family Planning
to discuss keeping sexually safe and by The Lighthouse
Project re the effects of porn on people.

Semester 2

STOP ASIAN HATE CAMPAIGN
Whilst ASA have not received any complaints of racism
on the Auckland campus, our Exec were keen to work
with Asian Family Services to bring awareness to this
issue that some of our students face in daily living.

ASA RECAP
NZ went back to a Level 4 lockdown, so we strung
together our events in to a spirit lifting video!

EVENTS.

EVENTS.
September

PERIOD PARTY
Part 2 of our Period Pannel discussion was forced
onto zoom by lockdown, but guest speakers, Jacqui
O’Connor from The Heart Place and Deborah Bush from
Endometriosis NZ gave excellent presentations.

Semester 2

ENCHANTED NIGHT BALL
We had so much wanted to bring you this sold-out Ball
that we’d been working on with some of the wonderful
people from AMESS, but Covid lockdown meant it was
not to be! 2022 we promise!

Semester 2

CHINESE LANGUAGE WEEK
Cultural Officer, Linda Yan, promoted activities, including
writing simple phrases in celebration of this week.

LOCKDOWNS
Lockdowns in both semester 1, semester 2 and summer
school destroyed our ability to provide opportunities to
socialise in person on campus but we strived to stay
connected with students via our social media platforms.
With most lectures being online for semester 1, it wasn’t
until semester 2 that we began to see an increase in
student numbers on campus. Sadly in week 5, having
sold out our Enchanted Ball in less than 2 days, everyone
was confined to their homes again.
Students told us that after a day of study via zoom, they
were zoomed out and couldn’t face zoom quizzes or the
like, so we listened and put our energies into planning
for 2022 instead.

2022 CANDIDATE Q&A
ASA President, Ben Austin, ran the 2 candidates through
a series of questions ahead of the election for the 2022
Executive committee.

October

TE WIKI O TE REO MĀORI
A week long celebration of Te Reo Māori on our social
media platforms, including videos of Te Reo in everyday
situations and how to make Parāoa Parai (fried bread).

PASIFIKA LANGUAGE WEEKS
During October, we supported awareness activities for
Pasifika languages spoken in Fiji, Niue, Tokelau and
Tuvalu.

SPECIAL GENERAL MEETING
Held during Mental Health Awareness Week, we’d very
much hoped to have an in-person Kai and Kōrero meet
up. Instead, regular business was followed by a Te Reo
Kahoot!

VOLUNTEERS.

VOLUNTEERS.
Volunteering numbers were detrimentally affected by
the NZ borders being closed to international students
who are a key cohort of students who usually sign up
to volunteer in order to make friends and find out about
the Kiwi way of life.
101 students signed up to the volunteer database
with 23 students actively participating in volunteering,
donating 208 hours of their time to making activities on
campus possible. Given the uncertainty that surrounded
events in 2021 and that we were only on campus for 15
teaching weeks, we’re pretty stoked with these statistics
as volunteers continue to play a crucial role in our event
delivery.

Student Feedback
Volunteer Awards

The volunteers’ awards event in 2021 went online, but
not before Campus Culture Coordinator, Tee, had made
up some special “Thank You” boxes full of treats that
were personally delivered to volunteers with the strict
instructions that they were not to be opened until the
zoom awards. These were without a doubt, very well
received.
Outstanding volunteer awards went to:
• Jennifer Zhou
• Ashleigh Crewe-Brown

“I have really enjoyed volunteering for the ASA.
I had been too shy to participate in the Massey
student activities but volunteering showed me how
much fun they were and how much I was missing
out. It has been a great way to meet people and
make friends while pushing me out of my comfort
zone in a safe and encouraging environment.
Volunteering has also given me a chance to improve
my soft skills with activities often requiring us to
manage our time, collaborate and think creatively.”
“Working as a volunteer for ASA, one of the
many benefits I got out of it was learning how
to talk to people when I had to serve them
food or promoting a certain programme, and I
learned to do it confidently. That’s something
the old me would never have wanted to do.
Not only that, but volunteering has also been
great for my mental health. Just helping out
at the stalls knowing others are benefiting
and having a great time interacting with other
students and staff puts me in a great mindset.
It’s tiring work at the end of the day, but it’s so
worth it that I don’t even think about it. I just do it.”
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Albany Students’ Association Inc.
For the year ended 31 December 2021
NOTES

2021

2020

1

Interest Income
Other Revenue

NOTES

31 DEC 2021 31 DEC 2020

ASSETS

REVENUE
Revenue from grants or contracts for service with
non-government agencies

Albany Students’ Association Inc.
for the year ended 31 December 2021

1

TOTAL REVENUE

580,319

665,479

1,898

5,001

13,533

19,227

595,750

689,707

EXPENSES

CURRENT ASSETS
Bank accounts and cash

3

246,155

206,439

Debtors and prepayments

3

13,343

59,440

Inventory

3

475

900

259,972

266,779

TOTAL CURRENT ASSETS
NON-CURRENT ASSETS

Volunteer and employee related costs

2

389,957

366,628

Property, Plant and Equipment

5

11,510

12,363

Costs related to providing goods and services

2

110,461

108,334

Other Non-Current Assets

3

208,548

206,735

Grants and donations made

2

67,996

160,000

TOTAL NON-CURRENT ASSETS

220,058

219,097

Other Expenses

2

20,883

21,333

480,030

485,877

589,298

656,294

TOTAL EXPENSES

TOTAL ASSETS

LIABILITIES
SURPLUS/(DEFICIT) FOR THE YEAR

6,452

33,413

CURRENT LIABILITIES
Creditors and accrued expenses

4

36,018

35,185

Employee costs payable

4

20,222

24,509

Unused donations and grants with conditions

4

51,417

47,581

Other Current Liabilities

4

81,021

93,701

188,678

200,976

188,678

200,976

291,353

284,901

291,353

284,901

291,353

284,901

TOTAL CURRENT LIABILITIES

TOTAL LIABILITIES

TOTAL ASSETS LESS LIABILITIES (Net Assets)
ACCUMULATED FUNDS
Accumulated surpluses or (deficits)

TOTAL ACCUMULATIED FUNDS
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NOTES TO THE
PERFORMANCE REPORT

Albany Students’ Association Inc.
for the year ended 31 December 2021
2021

2020

1. ANALYSIS OF REVENUE

EVENTS (CAMPUS CULTURE)

2021

2021

Day Events

3,928

5,048

Night Events

2,980

7,980

141

0

10,090

10,093

0

895

661

123

17,800

24,139

5,000

10,165

110,461

108,334

Club Grants

37,996

50,000

Ball
Orientation Week
Election
Overheads
TOTAL EVENTS (CAMPUS CULTURE)

REVENUE FROM GRANTS OR CONTRACTS FOR SERVICE WITH NON-GOVERNMENTAL AGENCIES
Education New Zealand Grant

0

30,000

SLA Income

580,319

635,479

TOTAL REVENUE FROM GRANTS OR CONTRACTS FOR SERVICE
WITH NON-GOVERNMENTAL AGENCIES

580,319

665,479

Clubs Administration
TOTAL COSTS RELATED TO PROVIDING GOODS OR SERVICES
GRANTS AND DONATIONS MADE

OTHER REVENUE
Advertising Income

1,375

3,749

Welfare & Hardship Grants

30,000

110,000

Carpool Income

1,200

4,504

TOTAL GRANTS AND DONATIONS MADE

67,996

160,000

819

10,974

Recoveries

10,140

0

TOTAL OTHER REVENUE

13,533

19,227

Accounting & Audit

6,088

7,065

Depreciation

5,079

5,436

Levies Expenses

9,120

9,120

597

(289)

20,883

21,333

245,350

205,906

Petty Cash

805

534

Cash Float

0

0

246,155

206,439

2,275

0

345

54,177

Prepayments

10,723

5,263

TOTAL DEBTORS AND PREPAYMENTS

13,343

59,440

Cash Vouchers

155

0

Event Income

2. ANALYSIS OF EXPENSES

Sale of Assets

VOLUNTEER AND EMPLOYEE RELATED COSTS
ACC Levies

OTHER EXPENSES

TOTAL OTHER EXPENSES

742

769

62,738

56,034

9,261

9,213

3. ANALYSIS OF ASSETS

Salaries and Wages

317,217

300,612

BANK ACCOUNTS AND CASH

TOTAL VOLUNTEER AND EMPLOYEE RELATED COSTS

389,957

366,628

Honoraria
Kiwisaver Employer Contributions

COSTS RELATED TO PROVIDING GOODS OR SERVICES
Administration and Overhead Costs

48,355

46,789

Executive Expenses

26,176

18,808

Bank Accounts

TOTAL BANK ACCOUNTS AND CASH
DEBTORS AND PREPAYMENTS
Accrued Revenue

ADVOCACY PROGRAMS
Class Advocacy

Accounts Receivable

6,481

3,317

445

0

Lecturer of the Year

2,643

1,787

Seminar Expenses

1,091

298

41

0

Campus Consent Community

1,163

952

Advocacy Overheads

1,267

2,078

Petrol Vouchers on hand

320

900

13,131

8,432

TOTAL INVENTORY

475

900

Exams

Wednesday Wellness

TOTAL ADVOCACY PROGRAMS

INVENTORY

OTHER NON-CURRENT ASSETS

2021

2020

Term Deposits

208,548

206,735

TOTAL OTHER NON-CURRENT ASSETS

208,548

206,735

Accounts Payable

18,251

17,188

Accrued Liabilities

6,617

7,827

Executive Development Projects

2,000

0

GST

9,149

10,170

36,018

35,185

Holiday Pay Liability

20,222

24,509

TOTAL EMPLOYEE COSTS PAYABLE

20,222

24,509

7,379

7,379

CAC Fund for Club Enhancement

16,897

11,061

CAC Fund for Inter-tertiary Sport

8,880

8,880

Student Life Fund

18,260

20,260

TOTAL UNUSED DONATIONS AND GRANTS WITH CONDITIONS

51,417

47,581

Provision for Upgrade of Assets

4,023

4,023

Funds belong to affiliated clubs

59,877

47,328

Revenue received in advance

16,821

28,546

Revenue invoiced in advance

300

13,804

81,021

93,701

4,637

5,254

30

37

Plant and Equipment

2,791

3,997

Office Equipment

4.052

3,075

11,510

12,363

284,901

251,488

6,452

33,413

291,353

284,901

4. ANALYSIS OF LIABILITIES
CREDITORS AND ACCRUED EXPENSES

TOTAL CREDITORS AND ACCRUED EXPENSES

ASA Executive Team as at 1st December 2020.
Linda Wang (Cultural Officer),
Mhairi Acheson (Education Officer Sem 1),
Ben Austin (President),
Fei Feng (Engagement Officer Sem 1),
Michaela Futer (Vice-President),
Amy Wang (Welfare Officer)

EMPLOYEE COSTS PAYABLE

UNUSED DONATIONS AND GRANTS WITH CONDITIONS
ASA Hardship Fund

OTHER CURRENT LIABILITIES

TOTAL OTHER CURRENT LIABILITIES

5. PROPERTY, PLANT, AND EQUIPMENT
Computer Equipment
Motor Vehicles

TOTAL PROPERTY, PLANT, AND EQUIPMENT

6. ACCUMULATED FUNDS
ACCUMULATED FUNDS
Opening Balance
Accumulated surpluses or (deficits)
TOTAL ACCUMULATED FUNDS

Albany Students’ Association Incorporated
Level 2, Student Central, Massey University Auckland
151 Dairy Flat Highway, Albany, Auckland, 0632
Private Bag 102 904, NSMC, 0745

