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EXECUTIVE.

A team of eight students made up the governance board
(Executive Committee - ASEC) of the Association in 2020.
Elections are run annually in the second semester to
elect students for the following year. Honoraria, agreed
at a general meeting of the Association prior to the
annual election, is awarded to the executive committee.
Students also value the intangibles and the experience
that they are privileged to be part of.
“I’ve loved having the opportunity to advocate for
students on all education related issues, gathering and
providing student feedback to the boards I sit on and in
response to Massey’s proposed changes. Being able to
ensure that student voice is heard, and to influence both
changes within Massey and the ASA, is so rewarding.
I’ve learned so much about governance in this unique
role and have also really enjoyed meeting a range of
people, from those working in other associations, the
staff in Massey’s own services such as the Teaching
and Learning and the Chaplaincy Centres, and of
course other students!”, 2020 Education Executive,
Sophie Stone

and our first Zoom AGM was held. Student participation
in the Zoom AGM was pleasing with plenty of robust
discussion.
An “extra” Special General meeting was added to our
calendar and held on 29th July so that the Executive
could pass motions to restructure the committee for
2021 ahead of the semester 2 elections, with the third
and final general meeting being held on 30th September.
General meeting minutes are published on the ASA
website.
The ASEC held 23 fortnightly meetings in 2020, 9 of
which were held via Zoom as Auckland fluctuated in and
out of lockdown restrictions.

Elected Welfare Representative, Grace Amick resigned
in March and the ASEC co-opted Amber Anderson to
fulfill this role in April for the remainder of 2020.

MEETINGS

The Annual General meeting that was scheduled for May
was delayed until 3rd June in the hope that it could be
delivered in person. Unfortunately that was not the case

TEAM WITH FORMER WELFARE REP GRACE AMICK

EXECUTIVE.

ASA ELECTIONS

ASA was all set for an action packed on-campus election
campaign. Lockdown however had other ideas and ASA
was quick to move all campaigning online and a Zoom/
Facebook live Q&A gave students the opportunity to
quiz the candidates. The number of roles was reduced
from 8 to 6 for 2021 and 13 students put their names
forward for election, with all roles being contested.
The election was held online with a voting period over
5 days in September. ASA thanks, Rohini Subbian for
acting as returning officer.

COMMITTEES AND BOARDS

The executive team sit on a range of University
committees and provide student voice input at senior
leadership level of the University.
•
Centre for Teaching and Learning Committee
•
Clubs, Societies and Social Groups
Grant Committee
•
Crisis Management Team
•
DVC, Students and Alumni Meetings
•
Executive Director of Student Services
Meetings
•
Library Committee
•
Health and Counselling Meetings
•
Massey Fee Setting
•
Massive Magazine Diversity Panel
•
MBS College Board
•
MBS Student-Staff Liaison Committee
•
MBS Teaching and Learning Committee
•
Sport@Massey Campus Advancement Group
•
Sports and Recreation Board

OTHER REPRESENTATION

NZUSA - ASA executive worked at a national level with
representatives on the education and welfare boards,
and attended monthly national executive meetings.
AQA - Executive members attended the National Student
Voice Summit
MUSAF - As a member of the Massey University Students’
Associations Federation, the executive work closely with
MUSA, MAWSA and M@D.
SJS – ASA is an “A” member of Student Job Search,
attending and voting at the SJS AGM.

SUBMISSION PAPERS

The ASA Executive team were kept busy in 2020
consulting with the student body and preparing
responses to the University.
Submissions lodged:
•
•
•
•
•

College of Sciences Discussion Paper
COHSS Discussion Paper
Dean Academic Portfolio Discussion Document
Harmful Sexual Behaviours Policy
Student Disciplinary Regulations

PRESIDENT.
Dallin Niuelua

This year, as for pretty much the rest of the world, was
definitely not the year I even remotely foresaw as going
when I put my hand up to serve as President back in
September 2019. Despite coming into the role with zero
student politics experience (as well as the rest of the
executive), I can confidently say that the Association
continues to grow from strength to strength and has
proven to be very agile and adept in confronting the
plethora of challenges that have been presenting
themselves over the past 12 months. As well as having
zero student politics experience, I was also brand new
to ASA, so it was a steep learning curve and experience
for myself over the year. It was a baptism by fire, but we
pushed through, with the support of our dedicated staff,
to be able to support students during this particularly
turbulent year.
Student voice, this year, was as critical as ever.
There were many discussions and decisions being
considered and made concerning students and we as
an association made sure that our voice and opinions
were being heard. As my good friend and colleague
Ali Leota (2020 National President – Tauira Pasifika)
once told me - “if you’re not at the table, you’re on the
menu”. I tried my best to ensure that we, as students
and as representatives of students, were at the ‘tables’
of every relevant board and committee that were
discussing or making decisions for us to make sure that
student wellbeing was at the forefront of every decision.
We were able to influence a number of key decisions
throughout the year which included amendments to
the newly revised Student Disciplinary Document,
the College of Science Discussion Documents and
responses to COVID-19 issues by myself sitting on the
Crisis Management Team.
As previously alluded to, this year has been an unusual
and extraordinary one. We weren’t able to be in the office
for literally half the academic year as we were cycling
in and out of lockdown restrictions. I am so proud of
my executive and the association staff for the way they
were able to quickly adapt to working from home and for
the countless hours of meetings over Zoom, including
an AGM and our regular fortnightly ASEC meetings. We
were also able to meaningfully engage with students by
creating online competitions and quizzes which were a
huge success and no doubt contributed to our social
media platform growth.

Throughout the year, I was able to lead the executive
on making sure our house was in order and focus on
making sure that internally we were streamlined and
efficient so that we could be in a more optimal position
to assist students. We reviewed and updated critical
internal policy documents and, in the process, set up and
established systems and processes to make this review
procedure easier. We were also able to successfully
accomplish a restructure of the executive to better serve
the needs of students as well as increase efficiency for
the association. After receiving a thorough handover
training from our predecessors, I wanted to also give a
strong and comprehensive handover for the incoming
2021 executive as they are in the same boat that I was
in with regard to zero student politics experience. I knew
that this would be key in making sure they get off to
the best start possible and hit the ground running. For
what they lack in current experience, they 100% make
up for it with their contagious positive attitudes and
willingness to serve. I have the highest confidence that
the 2021 executive, led by Ben, will continue to uphold
the association’s values and unapologetically represent
students with integrity and vigour.
I will be forever grateful for the opportunity to have
represented and served the students of Massey
Auckland as President of the ASA. This has been life
changing for me and really opened my eyes to the many
different realities and perspectives that are shared
by such a diverse cohort of students. I have grown so
much professionally and personally and hope to utilise
the skills and networks I have gained whilst in this role
to continue to assist the ASA in the mahi of advocating
for students as I still have one year of study left. One
tradition that I started doing while writing fortnightly
addresses for our student magazine Massive was
rounding them off with inspirational quotes that I felt
were pertinent to the times. I would like to continue that
tradition and leave one final quote that I feel embodies
what we as an association embraced and reminders
for us as we go about our daily lives. The quote is by
Thomas S. Monson and it goes,
“So much in our life depends on our attitude. The
way we choose to see things and respond to others
makes all the difference”.
Fa’afetai tele lava, fa’amanuia le Atua ia te outou,
Dallin

VICE-PRESIDENT.
2020 has been a very different year to what we had
anticipated when applying for the role of Vice President
in 2019, I never would have thought there would be so
many hurdles but working with a great team made it
possible to end the year on a high. In the role of Vice
President, I really learnt how to work as a team and
how to manage the differences and diversity in a group
environment. Coming into this role I did not know much
about the association but very quickly I learnt all that
we had to offer students and a key goal of mine was
to ensure that more students knew about ASA and the
services we provide.
With the disruption of Covid-19 and the lockdown that
followed it really threw us and many events and plans
were cancelled. Our team were able to quickly adjust
to the changes of working at home through the use

Rebecca Pezic

of Zoom. We continued our meetings and worked on
ways where we could engage with students online this
includes competitions and quizzes. During these difficult
times with Covid-19, while the team were working hard
with their assignments and working for the ASA, I made
sure to keep track of how the executive was doing as it
was a stressful time for everyone.
I am very grateful for being a part of the ASA. Throughout
my role as Vice President, I grew a lot as a person, I
became more confident both in myself and the role.
Being Vice President has worked well with my degree
in Human Resources and Management. Being able to
apply the tools I had learned in class in the real world
helped me to better manage my team and find solutions
that suited everyone.

EDUCATION EXEC. CLUBS & ENGAGEMENT EXEC.
Sophie Stone

I’ve truly gained so much experience and knowledge from
my year acting as Education Executive in 2020, with far
greater power and responsibilities than I expected to have
when initially running for the role. I think we can all agree this
has been a pretty tumultuous year, and a key skill our ASEC
had to develop quickly was agility, figuring out how to adjust
to different circumstances in the wake of Covid-19. I know
my own goals had to change and develop in response to the
pandemic, however it was also an intense learning journey to
see the real need for student associations during this time.
Throughout my term I’ve aimed to address many of the
education-related issues students have faced, again
particularly following the wake of Covid-19 and changes
within Massey. I’ve collated student responses and prepared
submission documents in response to the College of Health
and Sciences documents released by the university, worked
alongside the advocacy coordinator to develop the digital
class advocate vine system, sought clarification on impaired
performance grades during semester one, and prepared
feedback in response to the new, updated disciplinary
document the university will soon release. I’ve also worked
to encourage more students to vote (this year being pretty
significant politically too!) and worked closely with the Centre
for Teaching and Learning to provide student feedback
and suggest ways of boosting the centre’s visibility and
effectiveness for students.
In addition to this I’ve had the most amazing opportunities to
meet a range of people, through sitting on boards such as the
Library Committee and Staff Student Business Liaison, and
also helping to set up and attend our range of events. Getting
to meet and chat to incoming and established students has
been a real perk of my role, and I’ve loved seeing the wide
range of people who come to study at Massey, a varied and
talented bunch who all have their own skills and abilities to
bring to the table.
Throughout this year I’ve grown as an individual and thrived
from being granted responsibilities and networks I never
expected to have. For this reason, I want to say a huge thank
you to all students, especially those who voted for me in 2019
and provided me with the opportunity to represent you!

Jennifer Zhou

Coming onto the executive team this year I had the privilege
to work alongside a strong, talented team. My history as an
ASA volunteer gave me the confidence to run for this position
in 2019 and gain responsibility and important life skills from
the association and further my knowledge of Massey and the
ASA.
With 2020 being a year like no other, the challenges we’ve
had tackle and adapt to meant we had to work in unconventional circumstances to get the student voice heard. While
COVID-19 put a lock on many plans we had for the year, we
still made effort to keep up engagement up maintain student
welfare during lockdown. With this experience to pass on to
2021 executive team, I believe they are well prepared for
whatever next year may bring for them.
This has been tough year for us all, but I am glad we made it
out the other end in one piece. Thank you to all who voted for
me in 2019 and for those who remained strong during lockdown. Even though I will not be part of the executive team for
the future, this year has been massively rewarding and I will
still be involved in ASA to do my part to ensure student get
best experience possible at Massey. I wish future executive
teams the best of wishes.

for example, Dallin is studying business and he has a better
grasp on business and financial terms than I am with cultural
and psychological terms. I would learn new terms from
him during those meetings. I would also question the team
through a humanitarian or different cultural perspective
when making decisions during the meetings mentioned. This
piqued my interest more into the discussions as they would
all give different questions and answers which brings forth
impactful conversations.

CULTURAL REP.

Ching Ngee Sheng, Sean
Experiencing being a cultural representative in my second
year of being in New Zealand and in Massey University is
certainly eye-opening. It allowed me to learn the customs and
cultural differences in New Zealand as compared to my home
country, Malaysia while working alongside the ASEC team.
For example, having to learn Maori and other Pasifika cultural
backgrounds and teachings trough my interactions with the
Te Waka o Ngā Akonga Māori and the Massey Albany Pasifika
Students’ Association. Furthermore, sparking conversation
with the rest of the student body of different cultural and
educational backgrounds through different events and
meetings. Most importantly, the year of 2020 especially,
I learned to be more adaptive than I was previously, as the
infamous Covid-19 pandemic hit New Zealand this year.
The plans for physical events and student experiences on
campus this year were abruptly changed to an online setting.
Especially, the Multicultural Matinee, where I had to contact
all the vendors and performers to change their commitment
to the event from a physical setting on campus to a Facebook
Live event last minute as the New Zealand government
announced a second lockdown during the time of the event,
where performers performed through a zoom call and then
broadcasted live on the ASA Facebook page and not in
physical person, while other stall vendors were encouraged to
promote their cause through the Facebook Live intermission
session. I also had to adapt my studies to move online, and I
had to cope with it while working with the ASEC team. It really
was an interesting time this year that most past ASEC teams
have not experienced before.
On the other hand, I believe working alongside the 2020
student executive team was an impactful one as I learned
more on how organizations function. As I come from a
psychology education background, I was not exposed to how
business organizations function. I learned more through
participating in ASA’s constitutional change meetings,
and Massey University/ASA’s policy feedback meetings. I
discovered different perspectives from the other executive
members as they have different educational backgrounds,

Though I am not carrying on as a student representative at
the ASA, I will still maintain my ties and continue to learn and
fight for the students. Thank you so much to everyone who
voted for me as your cultural representative of 2020, it was an
interesting experience and I hope I made your university life
more interesting with the events that I have helped organised.
Although the year has been tough on everyone, I hope you
have learnt something from this dreadful yet interesting year
like I did. Let’s push forward and say we survived 2020! I
would also like to wish the 2021 team the best of luck and
enjoy your experience through ASA, I definitely enjoyed it and
had fun learning through this experience, you can too!
2019 has been a year of growth for the Albany Students’
Association, for the individual executives as well as the team
together. The year has gone by incredibly fast and was jampacked full of opportunities, engagement and memories
for all. Coming into the role it was foreign territory with no
expectations and a bare slate. Relationships between the
staff, the university and the executive were strengthened, and
the Association has worked hard to prioritise and positively
influence students’ experiences while studying at Massey
University despite many obstacles along the way.
The team’s outgoing, understanding nature and strong
communication allowed for friendships to be formed,
promoting a safe and uplifting environment that carried
through to events such as promoting anti-bullying, rape
awareness, mental health, and all-round positivity. The goal
for 2019 as a Social Representative was to strengthen the
relationship between domestic and international students
and this was met during the vigil for the Christchurch shooting
that was held on campus. All students and staff contributed
love and heartfelt support for not only those affected in
Christchurch but also each other locally and for the Muslim
community around the world. It really pulled the community
together and provided reassurance for the safety and wellbeing of the students.
On Pink Shirt Day words of affirmation were printed on cards
for to promote anti-bullying and distributed to the student
body. This was to promote kindness to everyone, especially
to those who are unknowingly going through difficult social
situations and needed words to boost their confidence. This
was a personal achievement and my legacy left behind from
being in this position. The team may not know every student
personally, but we personally will provide for every student.
Being a part of the 2019 team has solidified my passion to
contribute to the well-being of the community around me.
And for the future of the ASA, the foundations were laid out
solid and I hope that positive impacts are continuously being
made, ever strengthening the student experience at Massey.

SOCIAL REP.

Muskaan Devta

2020 has undoubtedly been the most challenging year for
us all. For me it has been the hardest in terms of education,
but also the most rewarding. I wanted to push my boundaries
this year. That’s probably why I ran for an executive role. I’d
never done anything this leadership-focused before. The fact
is, being part of a leadership team is something I had always
wanted to do, no matter how scary and daunting it was.
As an executive team, the most important thing we have
probably learnt is the skill of being flexible and adapting to
change. This was most consistently demonstrated with the
wave of the coronavirus pandemic, due to which our campus
and student engagement was severely affected. Although
I was very disoriented at first, I actually ended up being
grateful for our circumstances because we were a team led
by a strong leader with a clear mission. The fun I had with
my counterparts designing quizzes and lockdown challenges
was something else, while still being able to let students know
we were there for them. Being a leader is all about setting
an example, and I’m glad we were able to do that this year.
Throughout the whole situation, I’m happy that I was able to
keep a cool head and get through the adversity because I had
a team with me.
Towards the end of the year, we had reasonably resumed
our normal activities and campus felt happy and alive again,
especially during O-Week, where I was able to interact with
students personally. I revisited my two most important goals:
make myself more outgoing and attend as many campus
events as possible. Not only did I attend and help run events
this year, I also organized some of them, like the end of exam
picnic we had before semester two. Nothing made me happier
than to know the fact my work was appreciated.
I grew this year. I spoke in meetings. I helped my team. I
guided students. I learnt how to network. I did everything that
an introvert finds difficult to do. I learned the nuts and bolts of
governance too. With the example that our team has set this
year, I can promise that the future of ASA is in good hands.
Growth should be your focus. Progress should be your goal,
no matter how little it may seem. I’m patting my back this year
for becoming a new person, and although I won’t be stepping
up in 2021 for continued executive responsibility, I sure
have learnt a lot about it and I’m thrilled for what our future
executive have in store for us! Thank you to our students for
letting me serve you, it’s been worth it.

WELFARE REP.

Amber Anderson

My experience as the Welfare Representative for the 2020
year has been a thoroughly rewarding, full of challenges and
new experiences which in turn, resulted in personal and
professional growth for myself as an individual. I am incredibly
grateful to have been chosen as the student to be co-opted
into the position following the resignation of the elected
Welfare Representative for 2020 – and thankful for the team
for so openly accepting me in to the group and offering their
guidance and support whilst I found my feet in the role.
This year was unprecedented for all, with the COVID-19
outbreak and subsequent social distancing restrictions having
a considerable impact upon the wellbeing and experiences
had by students, whom were facing the stress and demands
of university study coupled with the significant disruptions to
their day-to-day lives. As an executive team, we worked hard
during the first and second lockdown to ensure the ASA was
still engaged with students and worked to execute events and
communications to students through our digital platforms to
ensure students were still engaged with each other and the
association, whilst being limited to their physical access to
campus and the services offered by the ASA. This ranged
from fun, casual, interactive online quizzes and challenges,
to promoting and encouraging the use of the ASA’s Hardship
Grants - in a time where there was significant uncertainty and
strain upon students’ finances.
As the end of my term with the ASA also marks the end of my
degree, and thus my time as a student, I am proud to leave
Massey University with a sense of pride and achievement for
the positive impact our team has been able to make this year,
knowing we have worked to do all within our means to ensure
to leave the committee (and our incoming 2021 executive
team) in a position ready to continue bettering the overall
experience and welfare of the students’ of Massey University
Albany.

EDUCATION REP.
Daniel Forster
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Services

Advocacy Cases by Type and Month
233

250

Academic
Academic/Welfare
Welfare
Grand Total

200
150
100
50

79

58
34

73

53

33

48
22

9

9

8

0

Advocacy and student engagement are at the very heart
of everything that ASA does and represents.
2020 was a year unlike any other for the ASA’s Advocacy
team with a case load increase of 242%, from a total
of 272 cases in 2019 to 659. Even before the first
lockdown, the Advocacy team had been busy with cases
relating to MU’s College review papers, the planned
introduction of digital plus and the first cases affecting
international students trying to enter New Zealand. Case
numbers for January and February (67) were up by 372%
over the same period for the previous year. By the time
the first lockdown happened, the advocacy team was in
the throws of revising systems and protocols knowing it
would be essential that there was no interruption to the
delivery of our advocacy support services in a work from
home scenario.
The cases by month graph, clearly shows how cases
peaked in June, the month that Auckland went down
(temporarily!) to level 1. Even though the number
of new cases appears visually to have significantly
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Student Feedback

“I first take this opportunity to thank you for all you
did during the tough days of lockdown for me and
other students.

Welfare Cases by Issue
Campus Accomm

decreased after June, it should be noted that in 2019
the highest number of cases in a month was 44 (July).
Ultimately due to the extraordinary workload within
the department, the Association advocate found that
it was more efficient to deliver services remotely than
to return to the office when Covid-19 restriction levels
allowed other services to resume on-campus delivery.
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I myself never forget the hours you generously
took speaking with me about my hardships. The
solutions and the information you gave me really
worked well as I have got A grade for my courses.
I truly appreciate your support which gave me the
peace of mind at that difficult circumstance.”

ADVOCACY.
Services

Not unexpectedley international students presented to
the ASA for assistance in unprecedented numbers for
both academic and welfare assistance. Inability to enter
NZ, being cutoff from family and support networks,
losing jobs were all contributing factors to some of the
situations that they found themselves in.

length of their studies. Most exams were replaced with
assignments. Even when the campus could reopen
most lectures continued with online delivery as the only
option. Post Graduate students were some of the worst
affected, being unable to continue their research either
on campus or within the community.

Students were forced into distance study, with many
having to study in environments that were not condusive
to learning, maybe sharing a family computer, limited
internet access, children at home, or conversley
having to cope with being completely alone. Courses
with practical components needed to be restructured
and in some cases students have had to extend the

It was certainly a challenging year for everyone, and ASA
is extremely proud of its work and the staff carrying out
the work of supporting students during the pandemic,
with many cases needing new and creative solutions.

Advocacy Cases by Enrolment Status

Advocacy Cases by Study Level
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At the recommendation of the Welfare Representative, ASA added the Women’s
Refuge Shielded Site to the ASA website, so that anyone who is experiencing family
violence will know that their browsing history would not be recorded.
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ADVOCACY.
Hardship

HARDSHIP

ASA administers a Student Assistance Program (SAP) on
campus on behalf of the University. Students applying to
this scheme, must show that their need is unforeseen,
of a temporary, unusual, or severe nature and that it
threatens the continuation of their study at Massey
University.
Of course, with the Covid-19 pandemic, the “unforeseen”
criteria was automatically ticked for most students.
In past years, whilst international students have been
eligible to apply for ASA hardship grants, very few did.
This year international students made up 70% of the
number of students assisted. The number of students
applying for hardship increased by 467% over the
previous and typical year. Additional staffing resource
was allocated to process the applications.
Massey University were pro-active in supporting students
in hardship, setting up the Covid-19 Student Hardship
$200,000 fund and ASA is grateful to MUSA who
administered the fund on behalf of all Massey students.
286 Albany students applied to this fund for support.
Due to the deluge of applications that MUSA were trying
to process, it was inevitable that students approached
ASA wanting to know the status of their application, why
they had been declined and so forth. The University
subsequently awarded additional hardship funds to the
individual student Associations.
Education New Zealand offered grants to organisations
supporting international students. ASA applied twice
to this fund and was awarded a total of $30,000 for
distribution to international students on the Albany
campus. ENZ criteria permitted grants to be awarded
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Applications peaked in June when ASA introduced
emergency food grants to alleviate immediate need and
together with the ENZ grant applications, ASA received
195 hardship applications. This required a huge team
effort and long hours for the staff team.
Students were one of the most adversely affected
populations during the Covid lockdowns with parttime and temporary jobs disappearing and whilst
some students benefited from the government’s Covid
wage subsidy scheme, many others fell outside of the
parameters for support.
Main reasons provided in hardship applications were:
• Loss of employment
• Inability to secure employment on arrival which had
been factored into living costs
• Additional costs traveling via a third country to enter
NZ for study after border was closed
• Paying higher rent than anticipated because some
flat mates did not arrive in NZ
• Paying higher rent because found it difficult to get
accommodation when NZ preparing for lockdown
• Overseas parental loss of income and ability to
support student in NZ
Assistance with the fundamental living costs of rent and
food made up the largest percentage of grants awarded
both in the number of applications and dollars awarded.

M UA CSA Support

Hardship Applications 2020 v 2019
Students
Receiving
Grants

up to $1000, but ASA used existing hardship policy so
that more students could be assisted. 92 applications
were received, with 71 applications being successful.
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Due to the number of Chinese students who were
facing very challenging situations, ASA enlisted the
support of our affiliated Chinese Students’ Association
(MUACSA). The MUACSA volunteers assisted Chinese
students who were both in NZ and those who were
still in China. MUACSA helped with translation issues,
arranging for cars parked at the airport to be moved,
packing up and storage of belongings, negotiating end
to tenancy contracts, gym contracts etc.

ADVOCACY.

Hardship and Budgeting
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ASA’s annual budgeting seminar run with the support
of North Harbour Budgeting is usually held on campus in March. This year, however, repeated lockdowns
meant that we were finally forced into delivering the
seminar by Zoom in the second semester. Never has
there been a year when students have needed budgeting support more. Verbal feedback from a student
attendee a few weeks after the event, was that the
budgeting session was extremely useful and that they
were now implementing many of the budgeting techniques daily.

Food

Health

Other

Rent

Transport

Utilities

Health
2%

The ASA advocacy service offers year round budgeting
support, providing a handbook full of tips to make the
$$ go further and an interactive budget analysis tool
to provide a realistic view of student income and costs,
plus the opportunity to book one-on-one consultations
with a staff member.

ADVOCACY.

Campus Consent Community

The Executive team embraced the national Thursdays in Black (TiB) movement in 2020 continuing on from the work
on the creation of a “consent community” on campus that had been spearheaded by the Advocacy department in
2019.
Thursdays in Black is a movement towards a world without rape and violence.
In early March, we were able to hold an awareness event as part of the larger “Taboo Topics” event on campus.
Our “Consent” notebooks have been available through ASA all year.
During lockdowns, social media was used to keep the TiB message alive with students being asked to share
images of themselves wearing black in support of TiB.

CLASS ADVOCATES.
Training and Recognition Events

Class Advocates are an essential link between classes,
students and the ASA, representing student engagement
at its best. Class Advocates are provided with training to
manage the group relationship between students and
lecturers and have the support of the ASA advocacy
team to assist individual students.
Never were Class Advocates as important as during a
year with a pandemic that forced all teaching online.
It was critical that we had the relationships with our
student class advocates and that they had the ability to
provide regular feedback to us about how things were
going. Undoubtedly this early identification of even minor
problems assisted ASA to work with lecturers in order to
implement changes to delivery so that any detrimental
impact on students’ learning was minimised.

already had a lot on their plates and to the massive
workload within the Advocacy department in relation to
both academic and welfare cases.
Our Class Advocate numbers were down on previous
years, due in a large part to the reduction on international
students on campus. International students have always
embraced the opportunity to be involved in this extracurricular, skill acquisition and networking program.
That said, we still had 332 volunteer Class Advocates
on our team representing 385 courses.

Video Vine

The ASA Academic Representative took on the
responsibility of marketing our Class Advocate program
at both semesters’ orientation weeks and we were
fortunate in that both our semester 1 and 2 large
group trainings were able to be held in person and on
campus. However, in 2020 we did not run our extension
skills suite of workshops; due to the fact that students

In April, the Advocacy service developed the concept
of the Class Advocates’ Video Vine to maintain contact
and continue to offer support and training to our Class
Advocates. The idea being that Advocacy support staff
engaged with small groups of Class Advocates, who in
turn shared the material with their class mates.
Video Vine was offered as an “opt-in” add-on for Class
Advocates who expressed an interest in reaching out to
and supporting their class mates.
Class Advocates were provided with basic introductory
skills on how to acknowledge distress in others as well as
how to look for solutions for any course related problems
the class may be experiencing. Information and support
micro-skill sessions were held with the concept of how to
‘pivot’ both in terms of psychological outlook as well as
managing expectations. Resources such as templated
emails for lecturers, process documents for conducting

CLASS ADVOCATES.
Awards Ceremony

their own Video Vine sessions with students and
material relating to the “skill of the day” were provided.
Without exception Video Vine participants expressed
gratitude to the Advocacy service for providing the Vine
sessions. Some Vine participants said they themselves
had felt extremely isolated during lockdown and that the
Vine gave them a way of comfortably connecting with
other students experiencing similar feelings of isolation.

Student Feedback
“Thank a million for the opportunity to contribute to the
Uni’s life. Glad to participate and bring something to
the table, I appreciate it. I have just already applied for
the 2 subjects as a class advocate. Cannot wait for the
further events and to return to our lovely campus, miss
all my pals. Hope we could see each other soon.”
“Millions of thanks! Thanks for your precious time.”

Because Auckland had been in and out of lockdowns
and because of our reluctnace to bring a large number
of Class Advocates together for a “social” gathering
which could potentially expose them to risk, the decision
was made that the annual awards ceremony would be
an online event.
We didn’t want our Class Advocates to miss out on the
recognition that they so rightly deserved, so a special
presentation was prepared including lots of special
effects and prizes were awarded throughout the
ceremony. All Class Advocates received an e-certificate
plus an option of collecting a printed version from our
office. Branded Class Advocate face coverings were
also awarded to each Class Advocate.
Advocacy Excellence Awards were presented to:
•
•
•
•
•
•
•
•
•
•
•

Fei Feng
Grace Jack
John Packer
Kizzie Amoore
Lucillle Erwee
Marcos Monguzzi
Matthew Coombe
Michaela Futter
Prakash Joshi
Thi Nhu An Nguyen
Vladimir Zuraev

Class Advocate
of the year

Michaela Futter was named our Class Advocate of the
Year.

LECTURER.
of the Year

The LOTY ethos is not only to celebrate the winners; it
recognises and rewards each lecturer who is nominated.
95 lecturers were nominated by the students on the
Albany campus and the feedback provided was truly
inspiring given the very tough year that both students
and teaching staff had to negotiate. ASA made the call
to move LOTY for 2020 to an online Zoom ceremony
and produced a light-hearted documentary style video
of the history of LOTY from 2005 to the present day to
kick the event off. This was followed by the more familiar
recognition of each of the nominees and included
appreciation and recognition addresses from Massey
Dean Academic, Damien Lodge, and ASA President
Dallin Niuelua.
Whilst some lecturers were initially disappointed that
there would not be a celebratory in-person event and
lunch, everyone understood that the decision had not
been made lightly and was for the safety of all concerned,
not least, the large number of student volunteers that
are involved in an in-person event. With Auckland CBD
workers being asked to work from home on the day of
the awards, ASA was pleased that for 2020 at least, the
awards had been moved online. Lecturers, did however,

take it upon theirselves to meet in groups to watch the
awards, so lots of mini-celebrations did take place.
Nominees were sent a certificate showing the positive
comments that students had included with their
nominations and were also be the recipient of a branded
LOTY face mask.
College Winners:
• College of Health: Bernie Kushner
• College of Humanities and Social Sciences:
Dr David Belgrave
• College of Sciences: Dr Greg Chawynksi
• Massey Business School: Zoë Port
2020 Advocacy Accolades:
• The Interlislander Award: Jens Mueller
• The Kea Award: Mal Green
• The Sir William Hamilton Award: Tim Cooper
• The Dame Valerie Adams Award: Sarah Dodds
• The Whitebait Fritter Award: Anna Hearne
• The Zorb Award: Hagyun Kim
• The ASA Appreciation Award: Jenni Beckett
•

LECTURER OF THE YEAR 2020
As voted by students: Zoë Port

Lecturer Feedback

“I know you’ll be getting heaps of praise for that effort ASA, but
I just wanted to add my admiration for what you do. These LOTY
awards take a huge amount of effort, but for those of us who try to
make the efforts for students, they are the highlight of the year….
Thanks again, for doing such a good job this year in such difficult
circumstances…..it was a great production! THANK YOU!!”
“Thanks for a fabulous ceremony, I have my past certificates on my
wall behind my screen and they have been an especially lovely pickme-up during a challenging year. Whenever work stress is getting to
me, I just look to the wall and read the lovely comments. This year’s
award is extra special.”

CLUBS.

Academic, Cultural, Social, Sports
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CLUBS.

Academic, Cultural, Social, Sports
We believe that clubs play an essential part of University
life and that participation in a club provides life-long
benefits. Never was this more true than in a year with
repeated lockdowns due to the Covid-19 pandemic.
Clubs’ days in semester 1 and 2 Orientation weeks were
quieter than usual due to reduced number of students
on campus but the clubs taking part were as energized
and vibrant as ever. Club development workshops were
well attended in both semesters 1 and 2 and were able
to be held in person. ASA extended the deadline for the
renewal of affiliations from 31 March to 30 April.
The lockdowns were tough on all clubs but particularly
for the sports clubs and pretty much all competitions
went out the window. That said, the Auckland clubs
embraced zoom and other online methods for staying
in touch with their membership. ASA supported club
challenges and zoom club catchups were scheduled
weekly during lockdowns. Club committees are to be
commended for their attempts to reschedule events
which were affected by lockdowns.
Not surprisingly both the number of clubs and their
overall student membership decreased in 2020. 800+
international students were still overseas when the
NZ borders closed, a big loss for the club community
as international students traditionally join clubs to
establish friendships and experience Kiwi life.
Even in a pandemic year, ASA was able to offer 6 club
grant rounds and processed 119 grant applications,
112 of which were successful, helping 22 clubs in the
process.
In addition to the $54,198 awarded as club grants,
student members contributed $17,438 to the running
of their clubs and the Association facilitated payments
of $52,564 for club activities.

It was touch and go as to whether the annual prize giving
ceremony could go ahead in person but luck was with
us and we were able to thank 55 student committee
members, representing 22 clubs for their contribution
to student life with a Pyjamas and Pizza party. Talking
to anyone of those students would show just how much
they value their time spent on their club committees.

2020 CLUB PRIZE GIVING AWARDS
•
Overall Club of the Year:
MUA Student Investment Club
•
Most Improved Club of the Year:
MUA Chinese Students’ Association
•
Committee of the Year:
MU Muslim Students’ Association
•
New Club of the Year:
MUA Music Club
•
Club Event of the Year:
MUA Underwater Club
•
Club Sustainability Award:
MUA Badminton Club
•
Sports Club of the Year:
MUA Aerial Arts Club
•
Academic Club of the Year:
MUA Student Investment Club
•
Cultural Club of the Year:
MAPSA - Pasifika Students’ Association
•
Social Club of the Year:
MUA Tabletop
•
Contribution to Massey University
Community Award:
Sian Nicholson
•
Growth and Development Award:
Sarah Orwin
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Academic, Cultural, Social, Sports

CLUBS.

Student Feedback
“I started to run the Fencing club during my second-year at Massey University. It

was fun to be involved in the clubs’ events. In addition to the recreational aspect,
organising club activities trained me to be a more organised leader/management
person. It is also a great platform to socialise with people from various backgrounds
and cultures.”

“Clubs have been a core aspect of my time at uni and I have enjoyed every minute
of it. From the day I unpacked my bags and said “I’m here, now what” I’ve been on
the club scene. Clubs are honestly one of the best ways to try new things; you get
this really great mix of people, with ‘experts’ who are keen to show you the ropes
to newbies you can learn alongside. Learn some awesome new stuff and figure
out those hobbies and interests of yours before you finish uni, as there is no better
time like the present (It also helps that everything is way cheaper at uni!).”
“Running clubs has taught me a lot about delegation, collaboration, and
teamwork, and definitely given me a leg up in the job market. I highly recommend
getting involved in the club scene early on, whether that’s just as a club member
or club exec, it is the perfect opportunity to learn something new, pick up a
lifelong hobby, or make some great new friends!”
“Clubs are an amazing opportunity to connect with anyone at University, regardless
of what you’re studying. It gives you a chance to get out of your comfort zone and
try something new. You can lead a team, be apart of a team, or just be part of a
community of like-minded individuals who are trying to get the best out of their
University experience.”

“It has been lots of fun being a part of incredibly inclusive and dynamic teams that
run various clubs. It has been great watching people grow in their communication
and making lots of firm friends, and being able to be a part of and to facilitate that
has been an honour. So many students work so hard so that their peers can benefit,
putting in many hours of volunteer work, it’s awesome! Personally, I have grown from
a very shy person to someone who can talk in front of 30 people and organise events
with up to 90 people. Great fun and a learning opportunity combined”
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EVENTS.
February

ORIENTATION
ASA was involved in lots of presentations to new stu-

dents during Massey’s academic orientation week including 5 welcome speeches from the Association president and participation in the international students’
orientation before moving on to our Social Orientation

Tropicana Week.

Orientation week is the Association’s opportunity to
welcome both new and returning students to campus for
a week of fun social interactions. A chance for students
to make new mates and find out how things roll. Lots of
competitions to enter and prizes to be won!
The program for the week was:
•

•
•

•
•

MONDAY
With Tropicana being our theme, we kicked off
Social O Week with a grilled pineapple and 		
ice-cream BBQ, a Tiki fruit punch bar, Coconut 		
Toss, Tropical Bowling and Limbo
TUESDAY
Pizzas, The Tiki Bar, and Volleyball
WEDNESDAY: CLUBS DAY
30 Clubs ran stalls and activities to entice new
students to join them, ASA ran a Pancake BBQ
and beachball
THURSDAY: LUAU IN THE LOUNGE
A chilled student lounge event with yummy 		
food and drinks
THURSDAY EVENING: TROPIC LIKE IT’S HOT
100 students attended our evening event at
The Ferguson Bar. Most students dressed up 		
in tropical themed clothing. A giant pineapple
pinata filled with lollies and goodies was cracked
open very quickly!

EVENTS.
March

SEXY SAUSAGE SIZZLE
To promote the upcoming Sex Quiz event we held a
sausage sizzle with lots of different sized sausages.

SEX QUIZ
Each semester we hold an educational and fun Sex Quiz
at The Ferguson. 110 students attended this event.
We had five categories to cover a range of sex-themed
topics.

HOLI FEST
This year’s Holi Fest was attended by 40 students, most
of which originate from India. We had a beautiful sunny
day to enjoy this event and a special guest, Tom from
the library!

REFLECTION ON PEACE & UNPEACE
The ASA staff attended a tribute to the Christchurch
Mosque Shooting put on by Massey Chaplains. Not
many students were able to attend due to news of an
outbreak of a new virus - Covid-19.

WEEKLY BRAIN WAKEUP: SUDOKU
As we were put into Alert Level 4, our team had to
come up with new ways to engage with students online,
especially due to The unprecedented circumstances.
We did this by creating online contests and quizs.

WEEKLY BRAIN WAKEUP: SUDOKU
In the second week of Alert Level 4, we created an online
jigsaw from a photo we took at 2019’s Class Advovate
party.

EVENTS.
April

May

in Lockdown

LOCKDOWN BINGO
Continuing in Lockdown, we engaged with the students
with another weekly challenge. This time, photo bingo
where students had to take photos of themselves doing
the tasks on the photo bingo board.

MAY THE FOURTH QUIZ
We put on a Star Wars themed quiz on May the 4th. This
quiz didn’t draw as many students as previous topics
but there were lots of assignments due! However, we
also had a wookie growl contest which was hilarious!

INTERNET SHOWDOWN QUIZ
Our online Internet Showdown quiz had 33 attendees.
We used Kahoot! app to run this new event format.

LUI ON FACEBOOK
Lui Live was a collaboration with Massey Chaplaincy.
The live video with Chaplain Jill Shaw, had 289 views.

BATTLE OF THE RANDOMS QUIZ
Due to the positive feedback received by students
about the Internet Showdown quiz, we created another
in which 35 students attended.

July

POST SEM 1 EXAM PICNIC
Exams had been online, but we were allowed back on
campus - perfect opportunity for a winter picnic!!

EVENTS.
July

ORIENTATION: SEMESTER TWO
How fantastic was it to be back on campus for
semester 2! We were down to Covid alert level 1
and were going to make the most of it during our
Winter Festival, ‘A Wintery Welcome’. There were
loads of comptitions and prizes. The programme
for the week was:
•
•

•

•

MONDAY
Real SNOW on campus, a Pancake BBQ, Hot 		
Chocolate bar, and a photobooth
TUESDAY
Brain-Freeze Slushy Sculling Contest, Hash 		
Brown BBQ, Slushy Machine for chilly drinks, 		
photobooth
WEDNESDAY: CLUBS’ DAY
26 clubs in attendance at Clubs’ Day, plus Ice
Fishing, Hot Sweet Treats, Hot Cocoa & a 		
Cookie Bar
THURSDAY
A special mix and mingle event for Post
Graduate students in the Student Lounge.

EVENTS.
July

August

An energetic and enthusiastic crowd filled The
Ferguson bar with hysterical laughter at our
comedy night in conjuction with Laugh Mob.
Headliner act was Nick Rado with support from
MC Rhys Mathewson and comedians Courtney
Dawson, Ruven Govender, Hannah Campbell and
Paul Douglas.

We really did want to feed everyone and get more
students signed up to vote both in New Zealand’s
general election and signed up to vote in the ASA’s
upcoming election. But it wasn’t to be and sadly
these particular sausages went to waste.

COMEDY NIGHT

CANCELLED EVENT - ENROL EAT VOTE

ULTIMATE PHOTO BINGO CHALLENGE
To keep online engagement we held another photo
bingo contest. The Prezzy cards always a hit!

NETFLIX & CHILL QUIZ
No-one wanted to be back into lockdown but seeing as
we were, why not a Netflix themed quiz.

EVENTS.
September

2021 EXECUTIVE Q&A
With our 2021 Student Elections fast approaching, we
had to create an innovative way to get students to meet
the candidates while still being in an alert level lockdown.
Our Nominations Nibbles event originally scheduled in
August and then rescheduled to September as a mix
‘n mingle with the candidates, ultimately had to be
cancelled. We decided to hold the Q&A on Facebook
Live, and recruited Massive Magazine’s Albany Reporter,
Dani Molloy, to ask the candidates the questions.

MULTI CULTURAL MATINEE
This event’s objective was to showcase the many
different cultures that we have on the Massey Albany
campus through live performances.
We were still in an alert level lockdown. However, since
small groups could now gather, instead of canceling
this event, the executive team ran the event on Zoom.
We then linked it to our Facebook Page to create a live
online event. The video received over 600 views.
The drivers of the event and hosts Muskaan, ASA Social
Rep, and Sean, ASA Cultural Rep

Beautiful Māori vocalist with guitar accompaniment

POLITICS PANEL
ASA hosted a political panel in the student lounge
with local parliamentary hopefuls. Questions from the
audience were free-flowing and the event was also Social distance dancing in a deserted plaza
streamed to Facebook.

EVENTS.
October

LOTY VOTING BBQ
Things were very quiet on campus and at one point it
seemed that at this BBQ our volunteers were going to
outnumber hungry students!

DESTRESS IN THE LOUNGE AND WITH LUI
With most exams being either replaced by assignments
or held on line, there weren’t that many students around.
But for those that were here, ASA served hot drinks and
snacks. Whilst we’d advertised that Lui would be in the
lounge, he had other ideas!

AN EVENING TO CONGRADULATE
With lockdown stopping Graduation Ceremonies from
taking place, many students deferred their graduation,
but those who opted instead to graduate in absentia
were invited to a Graduation Celebration on campus
with an after party hosted by ASA at The All Day Trader
by the Albany lake. There was a succulent grazing table
and graduates and their guests were served themed
cocktails; Adorable Artist, Business Blast, Sexy Scientist
and Massey Mimosa which could be matched to their
degree! They danced the night away.....

VOLUNTEERS.

VOLUNTEERS.
What we noticed during a Covid year was that students
still wanted to volunteer! 170 students signed up
with the intention of volunteering, with 63 actively
participating which was only 10 less than in 2019. Peak
times for volunteering in both semesters was around
orientation weeks when we were fortunate enough to
be able to hold in-person events on campus. But even
during the lockdown months, our volunteers took part in
online activities and training programmes designed just
for them by our Campus Culture Coordinator. This shows
how much the volunteers valued their involvement with
ASA’s volunteering program.
Active volunteers in month
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The volunteers’ awards event in 2020 was a low-key
gathering in the student lounge, just a chance to be
together really, but for us an important opportunity for
ASA to say thank you to the volunteers. Every volunteer
who had volunteered for ASA during the year received a
certificate of thanks but there were special awards and
prizes for these students.
OUTSTANDING VOLUNTEER AWARDS
• Aditya Mhaskar
• Mhairi Acheson
• Charlotte de Boer
VOLUNTEER OF THE YEAR
• Ben Austin

Student Feedback

“Volunteering with ASA was a rewarding experience
for me, having the chance to come out of my comfort
zone and engage with students from different walks
of life. And, in the process of it, all building friendship
networks. One thing I have learned from all of this is,
‘THE BEST WAY TO FIND YOURSELF IS TO LOSE
YOURSELF IN THE SERVICE OF OTHERS’.”

STUDENT.
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STATEMENT OF
FINANCIAL
PERFORMANCE

Albany Students’ Association Inc.
For the year ended 31 December 2020
NOTES

2020

2019

665,479

547,775

5,001

2,050

19,227

27,549

689,707

577,374

REVENUE
Revenue from grants or contracts for service with
non-government agencies

1

Interest Income
Other Revenue

1

TOTAL REVENUE

EXPENSES
Volunteer and employee related costs

2

689,707

344,497

Costs related to providing goods and services

2

108,334

131,501

Grants and donations made

2

160,000

70,000

Other Expenses

2

21,333

17,346

656,294

563,344

33,413

14,031

TOTAL EXPENSES

SURPLUS/(DEFICIT) FOR THE YEAR

STATEMENT OF
FINANCIAL
PERFORMANCE

Albany Students’ Association Inc.
for the year ended 31 December 2020
NOTES

31 DEC 2020

31 DEC 2019

ASSETS
CURRENT ASSETS
Bank accounts and cash

3

206,439

184,021

Debtors and prepayments

3

59,440

5,705

Inventory

3

900

350

266,779

190,077

TOTAL CURRENT ASSETS
NON-CURRENT ASSETS
Property, Plant and Equipment

5

12,363

13,879

Other Non-Current Assets

3

206,735

201,821

219,097

215,700

485,877

405,776

TOTAL NON-CURRENT ASSETS

TOTAL ASSETS

LIABILITIES
CURRENT LIABILITIES
Creditors and accrued expenses

4

35,185

38,417

Employee costs payable

4

24,509

28,247

Unused donations and grants with conditions

4

47,581

44,309

Other Current Liabilities

4

93,701

43,316

200,976

154,289

200,976

154,289

284,901

251,488

284,901

251,488

284,901

251,488

TOTAL CURRENT LIABILITIES

TOTAL LIABILITIES

TOTAL ASSETS LESS LIABILITIES (Net Assets)
ACCUMULATED FUNDS
Accumulated surpluses or (deficits)

TOTAL ACCUMULATIED FUNDS

6

NOTES TO THE
PERFORMANCE REPORT

Albany Students’ Association Inc.
for the year ended 31 December 2020
2020

2019

1. ANALYSIS OF REVENUE
REVENUE FROM GRANTS OR CONTRACTS FOR SERVICE WITH NON-GOVERNMENTAL AGENCIES
Education New Zealand Grant

30,000

-

SLA Income

635,479

547,775

TOTAL REVENUE FROM GRANTS OR CONTRACTS FOR SERVICE
WITH NON-GOVERNMENTAL AGENCIES

665,479

547,775

Advertising Income

3,749

5,400

Carpool Income

4,504

15,339

Event Income

10,974

6,810

TOTAL OTHER REVENUE

19,227

27,549

769

676

56,034

44,379

9,213

8,361

Salaries and Wages

300,612

291,082

TOTAL VOLUNTEER AND EMPLOYEE RELATED COSTS

366,628

344,497

Administration and Overhead Costs

46,789

53,437

Executive Expenses

18,808

7,885

3,317

9,892

0

1,102

1,787

7,275

298

206

0

449

952

2,222

Advocacy Overheads

2,078

2,786

TOTAL ADVOCACY PROGRAMS

8,432

23,932

OTHER REVENUE

2. ANALYSIS OF EXPENSES
VOLUNTEER AND EMPLOYEE RELATED COSTS
ACC Levies
Honoraria
Kiwisaver Employer Contributions

COSTS RELATED TO PROVIDING GOODS OR SERVICES

ADVOCACY PROGRAMS
Class Advocacy
Exams
Lecturer of the Year
Seminar Expenses
Wednesday Wellness
Campus Consent Community

2020

2019

Day Events

5,048

4,108

Night Events

7,980

3,686

0

11,340

10,093

9,975

Election

895

1,902

Overheads

123

236

TOTAL EVENTS (CAMPUS CULTURE)

24,139

31,246

Clubs Administration

10,165

15,000

108,334

131,501

50,000

45,000

Welfare & Hardship Grants

110,000

25,000

TOTAL GRANTS AND DONATIONS MADE

160,000

70,000

Accounting & Audit

7,065

7,885

Depreciation

5,436

5,237

Levies Expenses

9,120

6,000

Sale of Assets

(289)

(1,776)

21,333

17,346

205,906

183,826

Petty Cash

534

96

Cash Float

0

100

206,439

184,021

54,177

-

5,263

5,705

59,440

5,705

Petrol Vouchers on hand

900

350

TOTAL INVENTORY

900

350

EVENTS (CAMPUS CULTURE)

Ball
Orientation Week

TOTAL COSTS RELATED TO PROVIDING GOODS OR SERVICES
GRANTS AND DONATIONS MADE
Club Grants

OTHER EXPENSES

TOTAL OTHER EXPENSES

3. ANALYSIS OF ASSETS
BANK ACCOUNTS AND CASH
Bank Accounts

TOTAL BANK ACCOUNTS AND CASH
DEBTORS AND PREPAYMENTS
Accounts Receivable
Prepayments
TOTAL DEBTORS AND PREPAYMENTS
INVENTORY

2020

2019

Term Deposits

206,735

201,821

TOTAL OTHER NON-CURRENT ASSETS

206,735

201,821

Accounts Payable

17,188

10,375

Accrued Liabilities

7,827

14,557

GST

10,170

13,484

TOTAL CREDITORS AND ACCRUED EXPENSES

35,185

38,417

Holiday Pay Liability

24,509

28,247

TOTAL EMPLOYEE COSTS PAYABLE

24,509

28,247

7,379

8,852

CAC Fund for Club Enhancement

11,061

5,316

CAC Fund for Inter-tertiary Sport

8,880

8,880

Student Life Fund

20,260

21,260

TOTAL UNUSED DONATIONS AND GRANTS WITH CONDITIONS

47,581

44,309

Provision for Upgrade of Assets

4,023

4,023

Funds belong to affiliated clubs

47,328

39,293

Revenue received in advance

28,546

-

Revenue invoiced in advance

13,804

-

TOTAL OTHER CURRENT LIABILITIES

93,701

43,316

5,254

5,808

37

47

Plant and Equipment

3,997

5,120

Office Equipment

3,075

2,904

12,363

13,879

251,488

237,457

33,413

14,031

284,901

251,488

OTHER NON-CURRENT ASSETS

4. ANALYSIS OF LIABILITIES
CREDITORS AND ACCRUED EXPENSES

EMPLOYEE COSTS PAYABLE

UNUSED DONATIONS AND GRANTS WITH CONDITIONS
ASA Hardship Fund

OTHER CURRENT LIABILITIES

5. PROPERTY, PLANT, AND EQUIPMENT
Computer Equipment
Motor Vehicles

TOTAL PROPERTY, PLANT, AND EQUIPMENT

6. ACCUMULATED FUNDS
ACCUMULATED FUNDS
Opening Balance
Accumulated surpluses or (deficits)
TOTAL ACCUMULATED FUNDS

FINAL THANKS
A year in and out of lockdown with the Working From Home graphic making too many appearances on out website
and social media. It was a difficult year for all, but one in which I am confident that ASA were able to make a
positive difference to the lives of the students we are here to serve. ASA provided connection and networking
opportunities through class advocate, clubs and volunteering programmes and we encouraged engagement in
both our on campus and online events. ASA’s advocacy team worked harder than they have ever worked before to
ensure that students’ issues were addressed and that our hardship funds reached the students most in need; the
demand in this area of service requiring secondment of staff from other areas.
For the Association president it was a baptism of fire as he dealt first with the proposed restructuring of sciences
at Albany and then with Covid. I congratulate Dallin for his work leading the executive team and for their joint work
in the support of students at Massey Auckland and in their governance of the Association. There was nothing easy
about being on the 2020 ASEC but a great deal was achieved.
To the 2020 staff team, Penny, Kat, Rosetina, Alex, Briar, Stephanie, Himanshu and Sarah, thank you. Thank you
for your contribution to the work of ASA as a whole and for going above and beyond in what must unquestionably
be the hardest year ASA has encountered.
Jacqueline Adams
ASA General Manager

